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Operational Performance 2021-22

OPERATIONAL PERFORMANCE 2021-22

Plant Technical Availability(%)

91 81 76

FY 2020 FY 2021 FY 2022

Net Station Heat Rate (Kcal/kwh)

2,468
2442 . 2,437
FY 2020 FY 2021 FY 2022

Description: Yearly availability chart
Commentary: FY 2022 closed on lower availability of 76%
Due to Unit 1 Turbine issues and Unit 3 casing damage.

Description: Yearly Net Station Heat Rate

Commentary: Net Station heat rate is measure of energy
required to export 1 unit of power. FY 2022 NSHR closed on
lowest ever NSHR of 2437.

Fly Ash Utilisation(%)

107 91
. - .

FY 2020 FY 2021 FY 2022

Specific Oil Consumption (ml/Kwh)

0.61
0.48
- . .
FY 2020 FY 2021 FY 2022

Description: Utilization of ash generated during operations
Commentary: TSPL has taken many initiatives like New Fly
ash Sale agreements with MSME grinding units of Punjab
and supply of Pond Ash to Bharatmala pariyojana Highway
Road project etc.

Description: Oil required for start up and shutdown of units
Commentary: Reduction in Oil consumption as comparison
to FY’21. Consumption of oil on preliminary due to frequent
start ups and shutdown owing to variation in state load and
due to increase in cold start-ups requiring more oil during
restoring of Unit 1 and 3.

EBITDA (Cr)
1,361
I 1,116 1,053
FY 2020 FY 2021 FY 2022

FINANCE COST (X in Cr)

764.72
733.38 740.71
FY 2020 FY 2021 FY 2022

Description: Earnings before Interest, Depreciation & Tax
Commentary: Lower EBITDA due to unprecedented
technical issues encountered in units. However, this time
was utilised in the capital overhauling of 2 units resulting
in improved availability in H2 FY22.

Description: Finance Cost (Cost of Debt)
Commentary: Increase in finance cost on account of
increase in Working capital utilisation.

Page |2 TSPL Annual Report 2021-22




Vision, Mission & Values
TSPL’S VISION & MISSION

Vision:

To become the best performing & the
most competitive power plant in India
with world-class sustainability practices -
aided by technology, innovation and Mission:

strong governance framework with aim to To power India’s growth by sustainable

partnering in progress of the Nation. technologies that efficiently utilize energy
resources embracing Vedanta’s core values.

TSPL’S CORE VALUES

INTEGRITY
ENTREPRENEURSHIP

N\ o 8/

" EXCELLENCE
i B 5,

- D‘.@-J &

. INNOVATION -

S

57

&'

p\es

Page |3 TSPL Annual Report 2021-22




Board of Directors

List of Board of Directors as on March 31, 2022:

Mr. Agnivesh Agarwal, Chairman aged 45 years, joined Talwandi Sabo Power Limited as Director and
Chairperson of the Company on April 27, 2019. He has more than a decade of rich experience in the corporate
sector with a strong knowledge of business operations and in-depth experience in managing projects. In the
past he has been Chairman of Hindustan Zinc and relinquished his term as Board Director/member in 2019
after spanning a presence over 13 years at the helm of the company. Mr. Agarwal is presently Executive
Chairman & Managing Director of Fujairah gold FZC at the UAE. He had worked with brief stints at a merchant
bank, private bank, housing bank etc. before taking on full time work in 1998 at UK where he commenced his
first role as part of sourcing materials division/group in the telecommunications field in the structured wiring
& integrated LAN business of a local British company.

Mr. Agarwal has a degree from University of Mumbai in Business studies and Business administration from
the graduating class of 1998. He is a keen sportsman with interests in Tennis, Athletics, moderate expeditions
and team sports, and lives between the UAE and UK.

Mr. Vikas Sharma, CEO & WTD was appointed as CEO of TSPL in July 2019 and as Whole-Time Director
designated as CEO effective from Oct 2019. Prior to his stint at TSPL he was appointed as CEO & WTD of
BALCO in March 2017. He has experience of over 31 years in various national and multi-national companies.
He has experience of serving HMT Watches Limited, Su-Raj Diamonds India Private Limited, AMP India Private
Limited (now Tyco Electronics), Praxair India Private Limited, Jindal Praxair Oxygen Company Limited and JSSW
Steel Limited in various key positions. Vikas Sharma joined Vedanta Group as location head of Chanderiya
Smelter of HZL in 2012 and was gradually elevated to the COO of smelters division of HZL in June 2014. During
his tenure at Vedanta he played integral role in the growth of the Company and made significant contribution
in safety, productivity and people development. He holds Bachelor's Degree with Honors in Mechanical
Engineering from Engineering College Kota, University of Rajasthan and a Master's in Business Administration
in Marketing from Sikkim Manipal University, Gangtok, India.

b

Ms. Sonal Choithani, Non-Executive Director, aged 46 years, has been in the branding & communication
profession for over 20 years with global brands such the Tatas, ICICI Bank, United Technologies (a Fortune 50
company) and Fidelity International. She has been with the Vedanta Group since 2019. She has extensive
experience in integrated communication comprising public relations strategy, media management,
communication, branding, advertising, social & digital marketing etc. She is an awarded professional who
has successfully led multi-country communications campaigns on technology, innovation, sustainable
development, corporate social responsibility and corporate affairs across businesses as diverse as banking,
consumer durables, aerospace and metals. She did her B.Sc. in Physics, Chemistry and Math, followed by an
MBA in Marketing in 1999 from Devi Ahilya University. She has also completed Harvard Business School’s
certification programme on Entrepreneurship in Emerging Economies.

&
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Board of Directors

Mr. R Kannan, Independent Director brings with him over 30 years of rich experience in the areas of
banking, corporate finance, capital markets and corporate advisory. He has been member of High
Power Committees, appointed by the Government of India and Securities and Exchange Board of India.
Mr. Kannan is a Post Graduate in Mathematics from Madras University, PGDMS from Bombay
University and Certified Associate of Indian Institute of Bankers with Industrial Finance.

@b b b

Mr. MS Mehta, Independent Director has over 40 years of experience in operations, strategy and
business turnaround in multiple sectors spanning across steel, non-ferrous metals, mining, power
generation and distribution, infrastructure and cement. He was CEO and member of the Board of
Vedanta Resources Ltd. between 2008 and 2014. He was instrumental in driving several
transformational initiatives during his tenure at Vedanta Group which started in 2000. He has a
mechanical engineering degree and an MBA from IIM, Ahmedabad.

Mr. B. K. Sharma, Non-Executive Director has more than 40 years’ of experience in diverse sectors like
Telecom Cables, Power cables, H.T. Insulators, Steal & steal Wires, Paper, Mining & Metals, and Project
Management. Mr. Sharma was associated with Vedanta Group for more than 15 years and worked in
Leadership/Business Head roles in the Group companies in India and abroad. Mr. Sharma is Science
Graduate and Masters in Business Management.

b b b

The detailed profiles of the Board members can be viewed on the website of the Company at https://www.tsplindia.co

[% Audit Committee

Nomination & Remuneration Committee ﬁh &Corporate Social Responsibility Committee
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Corporate Information

CORPORATE INFORMATION

&8 REGISTERED OFFICE

Talwandi Sabo Power Limited

Village Banawala, Mansa- Talwandi Sabo Road
Mansa, Punjab — 151302, India

CIN: U40101PB2007PLC031035

Tel: +91-165-924-8000

Fax: +91-165-8083

Email: tspl.secretarial@vedanta.co.in

Website: www.tsplindia.co

“Z| AUDITORS

Statutory Auditors
M/s S. R. Batliboi & Co. LLP

Internal Auditors
KPMG Assurance and Consulting Services LLP

Secretarial Auditors
M/s Vinod Kothari & Company, Practicing Company
Secretaries

Cost Auditors
M/s K G Goyal & Company

" KEY MANAGERIAL PERSONNEL

As on March 31, 2022:

Chief Executive Officer & Whole-time Director
Mr. Vikas Sharma

Chief Financial Officer
Mr. Swapnesh Bansal

Company Secretary & Compliance Officer
Ms. Dashmeet Rana
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CHAIRMAN’S STATEMENT

Dear Members,

| am delighted to share my thoughts and views with you as the Chairman of
the Company. We continuously aim at delivering high performance and
follow utmost standards of governance with global benchmarks.

| am proud to mention that the Company has always been on a constant
path of growth and expansion with highest standards of safety, technology,
and cost efficiency.

During the COVID - 19 pandemic time, your Company has been a pace setter
in doing its every bit to help save lives, livelihoods and in every possible way
contribute to combating the virus. Company’s employees and Business
Partners have persistently worked in the communities in the plant periphery
villages and would like to thank everyone for their constant commitment,
effort, and support.

Past two years have been challenging, which tested organisational spirit
amidst a turbulent macro environment. However, at the end of it, your Company has emerged stronger, paving
pathways for enhanced future growth.

On each aspect, we are proud of what we have achieved in FY 2022.

Performance during the year

+»+ Realization of remaining GCV dues of INR 175 Crs in Q1 from PSPCL. Additional Cash profit of INR 42 Cr on
account of GCV matter.

Highest ever import substitute allocation of 2.03 million MT from CIL amongst all IPPs across India

TSPL is the first Vedanta site to become SUP (Single Use Plastic) free.

Positive order from APTEL in Deemed Import matter

Uninterrupted Unit#3 operation for 160 days after Capital Overhauling

Best ever NSHR of 2437 Kcal/ KwH for the FY 22.

TSPL recognized “Great Place to Work”

TSPL conferred with CSR Times award at 8th National CSR E summit & India CSR Leadership & Summit awards
for Excellence in promotion of Sustainable Agriculture & Community Infrastructure Development

TSPL awarded “Significance Achievement in HR Excellence” at 12th Cll National HR Excellence Award FY22.

7 7 7 7 7 7 7
L X X R XCE X R X R X X

o
*

*

However certain events resulted in deviation from expected results:

Low Availability (76%) due to unprecedented turbine outages resulting in EBITDA Loss of INR 78 Cr
Low coal stock at plant

% Delay in recovery of litigated debtors, thereby, impacting cash flows.

7 7
L X X4

e

Touching lives of people

Securing social licence to operate remains our aim as an organization. The Company has undertaken various initiatives
with major focus on community asset development, sustainable agriculture, health services and education and
wellbeing, education and initiatives for COVID-19 prevention and relief measures. During the FY 2022, TSPL spent X
1.92 Cr on social initiatives which have touched the lives of ~30,000 beneficiaries across 26 villages.
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Chairman’s Statement

Health, Safety, Environment and Sustainability

Our HSE and sustainability approach is strongly led by the need to address the expectations of our stakeholders at
large, while delivering strong business performance. We ensure the safety of our workforce and TSPL has made
significant progress towards safety culture improvement by engaging with all level of employees and contract partners
and implemented safety performance standards & Housekeeping drive, imparting safety training by external agency
and internal training. Occupational health and safety are non-negotiable factors for the Company, and we are
determined to achieve absolute ‘Zero Harm’ in our operations. We operate as a responsible corporate citizen, focusing
on achieving ‘zero harm, zero discharge and zero wastage’, and thus minimising our adverse environmental impact.

Recognitions to the Company
The Company has bagged various awards and accolades during the year for its initiatives in the areas of corporate
governance, safety, water conservation, energy conservation, environmental performance, HR practices etc.

In our constant endeavour to ensure utmost standards of governance, | am pleased to inform that we were awarded
at 20" Edition of the ICSI National Awards for Excellence in Corporate Governance 2020 as the “Best governed
Company” and “Governance Professional of the year”.

Changes in Leadership

The Board of Directors welcomed Ms. Sonal Choitani as Non-Executive Director in place of Ms. Pooja Somani who had
stepped down from the Board during FY 2022. We place on record our deep appreciation to Ms. Somani for the
contributions made during her association with the Company.

Looking ahead with confidence

We enter FY 2023 with a confident spring in our step. | envision a Company motivated and focused on the
opportunities ahead of us. | look forward to working with our world class management team and supporting them as
we pursue continued growth, the highest standards of corporate governance, and creating meaningful long-term
value for our stakeholders and society as a whole.

In this endeavour, we will strive to earn your continued support.

Best Wishes,

Agnivesh Agarwal
Chairman
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CEQO’s Message
CEO’S MESSAGE

Dear Members,

We are pleased to present our Annual Report. There is no denying the
challenges we have faced over the past two years — as individuals and
communities, as a company and workplace, and as a global society at large.
Fiscal year 2022 was also transitional — a shift away from the sheer uncertainty
of the pandemic toward a renewed focus on accelerating growth in a new and
increasingly digital future. In many ways, we are coming out of the pandemic
stronger than we were before it started. And through it all, we have remained
steadfast in our devotion to our core values of Trust, Entrepreneurship, Integrity, Innovation, Excellence, Care and
Respect. These values continue to emphasize our commitment to a diverse and inclusive workplace.

The fiscal year 2022 proved to be a year that tested our true resilience and determination in striving for excellence,
amidst the unprecedented COVID-19 global pandemic that created very challenging conditions across the globe. Our
business continuity plans were put to the test when unprecedented technical issues were encountered in units.
However, this time was utilised in the capital overhauling of two units resulting in improved availability in later half of
the year, with continued support from our new O&M business partner M/s KEPCO KPS. | am proud to say that we have
weathered the storm and emerged stronger, continuing to pursue operational excellence, and following through our
long-term growth strategies as we strive towards our vision.

In addition to ensuring business continuity, our priority was ensuring the health and safety of our people. We put in
place extensive measures to protect them and their families. As responsible corporate citizens, we continue to extend
all forms of support to COVID-19 relief efforts. In a year of turmoil, we are proud and humbled to have been able to
serve our communities. | would also like to appreciate the support provided by district administration in these
initiatives.

The key highlights for FY 2021-22 are:

+»+ Realisation of remaining GCV dues of INR 175 Crs in Q1 from PSPCL. Additional Cash profit of INR 42 Cr on
account of GCV matter

Highest ever Import substitute allocation of 2.03 million MT from CIL amongst all IPPs across India

TSPL is the first Vedanta site to become SUP (Single Use Plastic) free.

Positive order from APTEL in Deemed Import matter

Uninterrupted Unit#3 operation for 160 days after Capital Overhauling

Best ever NSHR of 2437 Kcal/ KwH

TSPL recognized “Great Place to Work”

7 7 7 7 7 7
LR X R XCIE X R X R XY

During FY22, TSPL received multiple awards in the areas of CSR, Safety, People Practices, Environmental Management,
Ash Utilization etc. Such awards not only burnish our governance credentials at the highest forum, but also showcases
our talent management and type of work exposure we provide as a part of talent management process.

Committed to Operational Excellence and prosperity for Punjab, TSPL onboarded new O&M business partner M/s
KEPCO KPS.
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CEQO’s Message

This year, owing to turbine outages, the technical plant availability was 76% against the normative availability factor
of 80% which resulted in lower EBITDA.

We continue to show our efforts to become partner of choice for our communities and so have spent approx. X 192
Lakhs on Social Programmes. Our efforts in the areas of Healthcare, Livelihood, Rural Infrastructure Development,
Sports etc. have touched the lives of people who live around our site and we will continue to enhance this further
through various CSR programmes in future.

It gives us a lot of confidence to see the agility and resilience that our team demonstrated in this period, while
continuing to manage the business through the lens of people, performance and purpose.

During the year, we have reframed our sustainability work into a comprehensive ESG strategy, establishing the
multiple ESG demands from stakeholders as a prerequisite for the successful delivery of our business strategy.

Future outlook

We have a very bright, young & talented workforce at TSPL, which will help us achieve better performance owing to
its relentless efforts and winning attitude. It's not wrong to say that difficulties open the new doors of growth. And
when you have innovative brains, you don’t need to worry about missing any chance.

As we embark on another year, we are focused on sustaining Operational Excellence with Safety, Health and
Environment Performance being the heart of our organizational objective. The overhaulings done in FY22 will help us
to deliver higher levels of operational excellence in FY23.

Your Company will continue to operate under the highest standards of Corporate Governance and with continued
focus on digitalisation of processes, which will go a long way in improving the overall performance of our Business.

| would like to extend my gratitude to all the Board of Directors, Employees, our Business Partners, our Customers,
Stakeholders, Bankers, Central and State Governments for their continuous support and | look forward to a sustainable
growth journey ahead.

Stay Positive, Stay Resilient and Stay Safe!
Best Regards

Vikas Sharma
TSPL CEO & WTD
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CSR Initiatives
Corporate Social Responsibility Initiatives

As a responsible corporate citizen, TSPL endeavours to serve the entire social ecosystem inclusive of communities,
stakeholders etc with progressive and forward-looking initiatives aiming for all-inclusive growth and holistic
development of the area in the vicinity. We are committed to transform the lives through structured social
interventions creating maximum value for all our stakeholders.

The Company’s social development initiatives are directed to accelerate social-economic development of the
communities in the vicinity contributing to systemic social changes where the investments can produce lasting social
benefits in alignment with the national goals and sustainability development goals.

In the reporting year several key initiatives were undertaken with a major thrust areas around health, sustainable
livelihood, women empowerment, education and community development aligned to UN Sustainable Development
Goals and CSR mandate of Companies Act, 2013.

TSPL's social initiatives have impacted lives of more than 30000 population across 26 villages in FY 2021-22.

ZERO GOOD HEALTH CLEANWATER INDUSTRY, INNOVATION
HUNGER AND WELL-BEING AND SANITATION ANDINFRASTRUCGTURE

2 Bl E

11 SUSTAINABLE GITIES GENDER 4 QUALITY NO

AND COMMUNITIES EQUALITY EDUCATION POVERTY

B Y
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CSR Initiatives
KEY THEMATIC AREA
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CSR Initiatives

Glimpse of CSR Impact
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1500 farmers
benefitted
under
Sustainable
Agriculture
project

3085
beneficiaries

1000 Women Under
under SHG Community
Project Health

Initiative

CSR Impact

~30k
beneficiaries

26 villages

~15000

beneficiaries ~9000 Covid

under relief
community beneficiaries
asset

development

1050 students
under quality
education
initiative
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CSR Initiatives

Brief Highlights of CSR Intervention

f" Navi Disha — Promotion of Sustainable Agriculture

Punjab is mainly an agrarian economy where majority of its people are largely dependent on agriculture for their
livelihood. Keeping in mind the need and requirement of the people TSPL has taken up farm-based livelihood initiative
‘Navi Disha’ to enhance farmers’ income and ensuring sustainable food production through promotion of sustainable
agricultural practices. The program aimed at promoting methods and practices that are economically viable,
environmentally sound, and in the farmer’s interest in the long run. By adopting strategies such as intensive awareness
camps on chemical reduction & IPM techniques, exposure visits, trainings for organic farming, and soil and water test,
training for optimum utilization of chemical fertilizers and manures, residual crop straw management, tillage
practices, mulching etc. Over 1500 farmers from 26 villages are associated with TSPL Navi disha Project. The farners
were supported with advance multi crop bed planter . Farmers Resource Centre(FRC) was also setup for encouraging
farmers to adopt sustainable agriculture practices. In addition to agriculture support Animal Health check-up camps
were also organised in the villages Close to 600 cattle were treated under this initiative.

@ SEHAT- Safe and Effective Health Action by TSPL

Project SEHAT-( Safe and Effective Health Action by TSPL) TSPL ensures access to quality healthcare services to the
community. In line with SDG 3, the health initiative of TSPL enables strengthening of government health ecosystem
system by way of supporting a rural primary health centre in village Behniwal with medical (general physician,
gynaecology), paramedical (dentist) and laboratory services enabling communities to avail quality health services.
Besides supporting the primary health centre periodic health camps were also organised in 6 villages in the vicinity.
Through this project more than ~3000 patients were benefitted.
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CSR Initiatives

@ COVID 19 Initiatives for the Community

During the COVID -19 pandemic situation it becomes more pertinent to show our unity and support to each other.
Several relief measures were undertaken by TSPL to support the communities and stakeholders during complete
lockdown.

Covid relief highlights:

= Grocery support to needy families in the community

+ Setting up of oxygen generation plant at TSPL premises

< Supporting district hospital with medicine kits and oximeter

+ Supporting police adminstrtaion and commuity with 16k face masks

ﬁqﬁﬁ TSPL Gram Nirman -Community Infrastructure Development

Rural Infrastructure development contributes towards rural economic growth and improving living standards of the
communities. TSPL has undertaken several rural infrastructure development activities in consultation with the
communities. TSPL implemented various community development project for benefit of the larger community
harmonizing with SDGs 6, 9, 11 reaching out to nearly 4,500 persons. Cognisant of the need for community
development the company aided development of basic infrastructure in its operational villages such as-
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CSR Initiatives

+» Community Park
Enhanced Public spaces provide ample opportunities for people to deliberate, assimilate and come together as a
society for constructive purposes. To provide aesthetic and recreational opportunities for all sections of the
community a park was developed in Behniwal, Perron and Raipur Village of Mansa. The parks have facility of open
gym for youth, sitting arrangements for the elderlies, play stations for children catering to the needs all sections of
the society offering them opportunities for adopting active and healthy lifestyle

‘F-\R

X3

» Renovation of Village Crematorium

Deplorable conditions of the crematorium posed a major challenge to the community in performing last rites for
the deceased. Taking note of the issue TSPL extended support for construction of eco-friendly crematorium in 4
villages of Mansa. These crematoriums will help in optimum utilisation of natural resources for cremation purpose.

[

Page | 16 TSPL Annual Report 2021-22

Sensitivity: Internal (C3)




CSR Initiatives

+»+ Sanitation facility at Bus stand
For better sanitation facilities for public waiting for the bus, two public toilet blocks (one each for male and female)
were constructed at Talwandi Aklia bus stand.

¥

222 Project TARA- TSPL Action for Rural Ajeevika -Women Empowerment

L

Project TSPL Action for Rural Ajeevika (TARA) aims at providing opportunities for rural women to break the bias
and voice their opinion on socio economic development issues. The project is especially focussing on SHG
women members, (especially women from families that are landless, marginal, and small farmers) through
ongoing savings, credit, and income generation activities by developing linkages with banks and government
agencies as well as markets. One of the key highlights of the project is to impart skill training to women members
and lin them with income generation activities. The project is currently being implemented in 13 villages with
100 SHGs and a membership base of over 1000 rural women.

——

o AR =
AJEEVINA)
: s Uy e o i v o sl e (e )

E Integrated School Development Program

Education is a cornerstone for a progressive society and brighter future. TSPL supported three government schools in
the vicinity (village Dhingarh, Raipur and Chellanwali) with better sanitation facilities, children park and mid-day meal
shed to help build a conducive environment for improved learning and enhanced education ecosystem. Awareness
sessions on mensural hygiene was also conducted for adolescent girls to help them manage their menstrual hygiene
in a private and convenient manner

These initiatives benefited more than 1000 students in the vicinity.
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CSR Initiatives

m Passion to Serve- Employee Volunteering Program

TSPL encourages employee volunteering through CSR interventions. These opportunities help in establishing greater
community connect and bridging the corporate community gap, while contributing towards societal well-being.
Employees contribute their time, skills and other resources for community welfare thereby gaining deeper
understanding of the community ecosystem. Employee volunteerism strengthens the stakeholder relationship
thereby endorsing the company brand values of Care and Respect.

In FY 2021-22 TSPL clocked close to 350 volunteering hours and a financial contribution of ~50k. The volunteering
activities included financial literacy sessions for rural women and under privileged families with Ration kits during
pandemic, supporting inmates of leprosy ashram and migrants with woollen clothes and blankets, volunteering for

Kinnoo picking and participation in plantation drives in the community, safety awareness program with community
members etc.
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CSR Initiatives
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! Awards & Accolades for CSR initiatives
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TSPL conferred with

CSR Times Award 2021

At 8" National CSR E summit

We are proud to announce that TSPL has been awarded the
CSR Times Award 2021 in the Rural development and
infrastructure category for our 'TSPL Gram Nirman project’

CSRWGE

Talwandi Sabo Power Ltd

e Murat Develnprment & wctare Catraary

Pankaj Sharma

-_— St

This award signifies our relentless efforts towards

uplifting the society.

SR Initiatives

TSPL Wins Two CSR Awards

at 10th India CSR Leadership Summit & Awards, 2021

’g \\. "zxceuence l“"\‘

Community
\l Infrastructure \l
Development

TSPL Gi
Nirman PrOJect

, Excellence in
Promotion of
Sustainable
Agriculture

Project Navi Disha

= vedanta | e

FOR ‘RURAL DEVELOPMENT"

TSPL is proud to announce that TSPL has been bestowed with the
8th Annual Greentech CSR INDIA Award 2021 under ‘Rural
Development’ category for our series of well structured
socio-economic projects that have been conceived and
implemented aiming towards progress and development of the
area and its people.

This award is a testament to TSPL’s efforts in demonstrating the
highest level of commitment to CSR & serving as a catalyst to
understand the intrinsic value of CSR in business excellence and
sustainability.

OVERNANCE

CONCLAVE & AW@ 2021

21st Annual
Greent

ENVIE
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CSR Initiatives

Media Coverage
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TSPL partners with PHDRDF for its CSR ]
Health project - SEHAT TSPL Donated Winter Clothes Through

‘Spread The Warmth' Campaign
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Partners with PHDRDF for its

‘TSPL donates winter clothes to
the underprivileged
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project — SEHAT
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TSPL Celebrates Women's Day with Village Women Leaders
Training Center for Community Women Inaugurated
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Employee Engagements

EMPLOYEE ENGAGEMENTS
Virtual CEO Townhall

CEO Townhall
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Employee Engagements
Campus to Corporate Training

Vaccination drive for Employee Family Members

Relay Race
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Awards & Recognition
AWARDS & RECOGNITION

Apex CSR Award for Community Development Program

v g

TSPL received Apex India CSR Excellence
Award in Gold category for outstanding
achievement in Community Development
Program by Apex India Foundation.

TSPL was recognized for its efforts in
developing and dedicating several |
community development projects in H
villages around the power plant ensuring
better amenities for rural community at-
large thereby enhancing their livin
standards. Several need-base
infrastructure projects were undertaken in
verticals like health & hxgiene, education,
agriculture amongst others and handed
over to the community, addressing their
immediate concerns.

Projects ranged from ensuring better sanitation facility for children in the
school to transforming garbage dump into a community park, installation
of community RO, laying underground pipeline for waste water
management and many more.

This award is a testimony to our commitment & consistent efforts towards
bringing a positive impact in the society.

8" Annual Greentech CSR Award for Rural Development Program

Py = vedanta

transforming for good

TS, 4

. TSPL CONFERRED WITH ANNUAL
#5 GREENTECH CSR INDIA AWARD 2021

FOR ‘RURAL DEVELOPMENT
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Awards & Recognition
Two Awards at the 10™ India CSR Leadership Summit

= vedanta

TSPL Wins Two CSR Awards

at 10th India CSR Leadership Summit & Awards, 2021

%Excellence ln“" ~{) .:,%Excellence In%.

Promotion of \" \# Community \J

Sustainable \/# Infrastructure \J
J N Development

TSPL Gram ’
Nirman Project

Agriculture “’

Project Navi Disha

Committed to powering lives and changing contours of Rural Punjab

CSR Times award 2021

TSPL conferred with

CSR Times Award 2021

At 8" National CSR E summit

We are proud to announce that TSPL has been awarded the
CSR Times Award 2021 in the Rural development and

infrastructure category for our 'TSPL Gram Nirman project’

CSRWE

Talwandi Sabo Power Lid

In Rural Development & Intrastructare Categary

This award signifies our relentless efforts towards
uplifting the society.
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Awards & Recognition

Significant Achievement in HR Excellence Award' at Cll National HR Excellence Award FY'22

[ :
TSPL wins 'Significant Achievement in HR Excellence’
Award at the Cll National HR Excellence Award FY'22

We are proud and humbled to announce that
TSPL has been awarded “Significant
Achievement in HR Excellence” for second
consecutive year at the 12th Cll National HR
Excellence Award FY’22. The Cll HR Excellence
award aims to promote best HR practices
amongst the organizations and transform them
into high-performing organizations. The award
was presented virtually on 24th March 2022.

We are thrilled as this award is testimony of the
continuous, rigorous hard work of the entire team.

PREMUM PARTNER

o T———

AM/NS xérloskar @ 18T Power

INDIA

© i [MIAHLE S
© wrmyigmerg e
oI P Ios@s  SANDHAR

o
nificant Achievement gt

muwuuugu I

) * %
“WISPL conferred with
= Fly Ash Utilization Award

Talwandi Sabo power Ltd. has been bestowed by
Mission Energy for “Efficient Management of Fly Ash
> 500 MW for the 5th year in a row. Jury has
reviewed in depth fly ash utilisation and disposal
modes of all major power producers in terms of
sustainability, innovation, cost-effectiveness, etc. The
award was received by a young team consisting of
Ms. Neha, Ms. Yeshmeen and Mr. Kamal Gupta. This

award is a testament to the Sustainable ESG journey
undertaken by TSPL of Transforming for Good.
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Awards & Recognition

TSPL recognized as 'Great Place to Work'

Svedanta | | gy

Great
Place

To
\"'[e]{'&

Vedanta TSPL has'been rgecognized, &s
"Great Place To Work - Certified Organization"
for the 2nd consecutivé year!
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Board’s Report

BOARD’s REPORT

Dear Members,

The Board of Directors of Talwandi Sabo Power Limited
Company (hereinafter called as the ‘Company’ or TSPL’)
hereby present the Board’s Report outlining
governance and business performance of the Company
together with the audited financial statements for the

financial year ended March 31, 2022.

Company Overview

TSPL was incorporated as a Special Purpose Vehicle by
Punjab State Power Corporation Limited (PSPCL)
[formerly known as Punjab State Electricity Board] with
the purpose of constructing a 1980 (3*660) MW
thermal power plant on build, own and operate (BOO)
basis at Village Banawala, Mansa-Talwandi Sabo . TSPL
became a wholly owned subsidiary of Vedanta Limited
which was selected as the developer of the project
based on the Tariff Based Competitive Bidding Process
for supply of 100% power to PSPCL for 25 years as per
the Power Purchase Agreement.

Company Performance

Performance during the year was affected due to
unprecedented technical issues encountered in units.
However, this time was utilised in the capital
overhauling of 2 units resulting in improved technical
availability in H2 FY22. PLF was on a lower end despite
of higher power demand, due to non-availability of coal
owing to nationwide coal crisis. Therefore, Company
declared availability of 5.62% (INR 94 Cr) on deemed
basis as Coal obligation is on account of PSPCL,
however, this impacted cash flows by INR 94 Cr.
However, the Company continued to perform strongly
and achieved an EBITDA of X 1,053 Crore (X 1116 Crore
in Previous Year).

Other Performance Highlights:
¢ Best ever NSHR of 2437 Kcal/ KwH for the year.

s Realisation of remaining GCV dues of INR 175 Crs in
Q1 from PSPCL. Additional Cash profit of INR 42 Cr
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on account of GCV matter, over & above claim
recognized in books

+ Highest ever import substitute allocation of 2.03
million MT from CIL amongst all IPPs across India

«+» TSPLis the first Vedanta site to become SUP (Single
Use Plastic) free

++» Safety Automation - Installation of Intrusion Sensor
in Wagon tippler entry & exit

%+ Positive order from APTEL in Deemed Import
matter

«» Uninterrupted Unit#3 operation for 160 days after
Capital Overhauling

The summarised result for the year is given below:

FY FY
2021-22 2020-21

Total Revenue 4,423.75 3858.01
Total Expenses 4,585.57 3,955.20
Profit / (Loss) Before Tax (161.82) (97.19)
Net Profit / (Loss) for the Year | (121.60) (73.17)
Earnings Per Share (0.38) (0.23)

The three-year trend for the same is given below:

TOTAL REVENUE

4,957.16
4,423.75
3,858.01
FY 2019-20 FY 2020-21 FY 2021-22
TOTAL EXPENSES
4,716.70
4,585.57
3,955.20
FY 2019-20 FY 2020-21 FY 2021-22
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PROFIT/(LOSS) BEFORE

P TAXATION
-97.19
-161.82
FY 2019-20 FY 2020-21 FY 2021-22

Board’s Report

NET PROFIT/(LOSS) FOR THE YEAR

730.17

-73.17 -121.60

FY 2019-20 FY 2020-21 FY 2021-22

Reserves and Surplus

The net movement in the major reserves of company for the financial year 2020-21 and 2021-22 are provided below:

(Xin Crore)
- d ged d U ear ended a U
Surplus/ Deficit in statement of Profit & Loss
Balance at the beginning of the year 6.11 78.98
Add: Profit and (Loss) for the year (121.63) (73.10)
Less: Transfer to Debenture Redemption Reserve - -
Other Comprehensive Income 0.03 0.23
Closing Balance (115.50) 6.11

Material Changes and Commitments, if any,

affecting the financial position of the Company

No material changes in the financials or commitments
during the year ended 31°* March 2022.

Deposits

As on March 31, 2022, the Company has not accepted
any deposits from the public under the ambit of section
73 of the Companies Act, 2013 read with Companies
(Acceptance of Deposits) Rules, 2014.

Dividend

The Board of Directors of the Company have not
recommended any dividend on equity shares of the
Company during the financial year 2021-22.

Loans, Guarantees, Securities and Investments
The Company, being an infrastructure company, is
exempt from the provisions applicable to loans,
guarantees and securities under section 186 of
Companies Act, 2013.
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Detail of investments are provided in schedules/ notes
to the financial statements under Note 9 and 10.

Foreign Exchange — Earnings and Outgo

During the financial year 2021-22, Foreign exchange
payments (Outgo) was X 2.80 Crores and Foreign
exchange earnings was Nil.

Subsidiary/ Joint Venture/ Associate Companies

The Company does not have any subsidiaries, joint
ventures, or associate companies.

Share Capital

The authorized share capital of the Company is X
40,00,00,00,000 (Four Thousand Crore Only) divided
into 4,00,00,00,000 (Four hundred Crore) number of
equity shares of X 10/- (Rupees Ten) each and paid up
share capital of X 32,06,60,96,920 divided into
3,20,66,09,692 number of equity shares of X 10/-
(Rupee Ten) each.
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Secretarial Standards

Pursuant to Section 118 of Companies Act, 2013, the
Company has complied with the applicable provisions of
Secretarial Standards issued by the Institute of
Company Secretaries of India.

Related Party Transactions

The Company has in place a policy on related party
transactions in line with Companies Act, 2013.

During the financial year, all transactions entered into
by the Company with the related parties were in the
ordinary course of business and on an arm’s length basis
and were in compliance with the provisions of
Companies Act.

All Related Party Transactions were subject to
independent review by a reputed accounting firm to
establish compliance with the requirements of Related
Party Transactions under the Companies Act, 2013.

Credit Rating and Borrowings

The Company is rated for Long term Loans and Short
term banking facilities by CRISIL and India Ratings &
Research Private Ltd. During the year, CRISIL changed
the credit rating suffix of long-term banking facilities
from “CRISIL AA- (CE)/Stable” to CRISIL "AA-
(CE)/Positive” on October 29, 2021 and then upgraded
to CRISIL “AA (CE)/Stable” on February 25, 2022. India
Rating affirmed its Long-Term Issuer Rating at “IND A+/
Stable” and Short-term Issuer Rating at “IND Al+” on
June 16, 2021. The outlook is based on rating outlook
on Vedanta's debt instruments and bank facilities.
During the year, the Company also repaid all NCD’s
amounting to X 2,000 Crores. All long-term borrowings
are secured by corporate guarantee of Vedanta Limited,
holding company.

Risk Management framework

A standardized Risk Management Process and System is
in place across the Vedanta Group. In line with that, the
Board of Directors of the Company has also adopted risk
management policy for:

«+ Evaluation of internal financial controls and risk
management systems;
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«*» Enhancing the risk culture through embedding a
consistent and a consistent structure for review
and monitoring of treatment actions;

«* Ensuring that the integrity of financial information
and that financial controls and the systems of risk
management are robust and defensible;

++ Identification of elements of risk, if any, which in
the opinion of the Board may threaten the
existence of the Company.

As a part of governance philosophy, the Risk
Management Committee is formed to frame,
implement and monitor the risk management plan for
the Company. There is continuous monitoring to ensure
that all risks are identified and immediate Mitigation
plans are evaluated. The Audit Committee has
additional oversight in financial risks and controls.

Internal Financial Controls

«» As per the provisions of Section 134(5)(e) of the
Companies Act, 2013, the Directors have an overall
responsibility for ensuring that the Company has
implemented robust systems/ framework of
internal financial controls to provide them with
reasonable assurance regarding the adequacy and
operating effectiveness of controls with regards to
reporting, operational and compliance risks. To
enable the Directors to meet these responsibilities,
the Board has devised systems/ frameworks which
are operating within the Company.

< In line with best practice, the Board regularly
reviews the internal control system to ensure that
it remains effective and fit for purpose. Where
weaknesses are identified as a result of the
reviews, new procedures are put in place to
strengthen controls and these are in turn reviewed
at regular intervals. The systems / frameworks
include proper delegation of authority, operating
philosophies, policies and procedures, effective IT
systems aligned to business requirements, internal
audit framework, ethics framework, risk
management framework and adequate
segregation of duties to ensure an acceptable level
of risk.

+» Management incorporates controls into financial
reporting activities by establishing clear accounting
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policies and developing and
accounting procedures.

« The Company has also adopted SAP GRC
(Governance, Risk and Compliance) framework to
further strengthen the internal control and
segregation of duties/ access. The Company also
follows a half yearly process of management
certification through the Control Self- Assessment
framework including on financial controls /
exposures. The Company has documented
Standard Operating Procedures (SOPs) for its key
processes like procurement, project / expansion
management capex, human resources, sales and
marketing, finance, treasury, compliance, safety,
health and environment (SHE) and manufacturing
etc.

implementing

Details of Significant and Material Orders passed

by the Regulators or Courts or Tribunals impacting

the going concern status and company’s

operations in future
Details are provided in Note 2 to the financial

statements of the company for the year ended March
31, 2022.

Human Resources

Human Resources plays a key role in success of business
by professionally managing all business processes. We
are young, energetic, and vibrant team with the average
age of 32. High performance culture of work force and
job diversity is also capitalized. Safety and health
requirements of employees and contract manpower are
strictly followed.

The HR philosophy ensures, a philosophy of
meritocracy; commitment to ensuring that all our
workplaces are free from all forms of discrimination or
any kind of harassment; complying with all applicable
laws of the area where our operations exist; meeting all
our responsibilities and HR obligations, as both a direct
and indirect employer, and ensuring human rights are
not violated; having effective internal systems and
processes in place for talent management and
engagement; creating a high performance culture -
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recognizing and rewarding in a fair and equitable

manner; striving to drive and achieve industry best

practices in our social stewardship; engaging with

employees to encourage feedback and address

concerns.

HR MISSION

To strengthen our brand equity as a preferred

employer, we shall work towards the following on an

ongoing basis:

«»+ Align HR processes with global benchmarks.

++ Be a strategic business partner.

< Promote gender diversity &
empowerment.

++» Build competencies & provide opportunities for
growth.

%+ Foster collaboration, creativity, innovation &
entrepreneurship.

++» Be aresponsible corporate citizen.

women

OUR HR PRIORITIES

Organizational growth:

Our approach is focused on ensuring that we have the
right person in the right role, along with clear succession
planning, with a focus on critical positions. Learning
culture is promoted to encourage and support
continuous employee learning, critical thinking, and risk
taking with new ideas.

Innovation and Digitalization:

Project V-Aikyam is an Initiative launched to digitalize
the entire ‘hire to retire’ employee life cycle with
harmonized HR processes along with business partner
management in one single platform for entire Vedanta
Group. The key objective of this initiative is to improve
productivity through digitization of manual processes
and enhance employee experience through mobile
enabled HR Solution.

Talent development and management:

Our Company emphasizes on talent nurturing, retention
and engaging in a constructive relationship with
employees with focus on creating high-performance
sustainable organization that meets its strategic and
operational goals and objectives. ACT-UP (Accelerated
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Competency Tracking & Up-gradation Process) is
conducted in order to identify the fast trackers or high
potential in the Organization. Potential of the
employees participating in the ACT-UP process is
assessed by a reputed third party. The employees who
are identified as the High potential at the end of the
process are declared as STAR of the business. V-Build is
a leadership development program with an aim to
identify 5% of the employees through various
structured processes like CEO workshop, ACT-UP,
Internal Job Postings released within the business level
and specific workshops done at the business level
anchored by the Business CEO. V-Reach is a
transformational Graduate Talent Development
initiative to identify the high potential talents among
the 5000+ Graduate hires across the Vedanta Group and
provide them a fast-track value adding career path. V-
Aspire is a structured developmental initiative launched
recently specifically for the ICWA employees in Finance.
V-Reach Tech 1.0 is one of its kind, flagship programme
to identify the créme of creme amongst our young
engineers and empower them right from the early
stages of their career.

Diversity:

Diversity remains a strong focus. We provide equal
opportunities to all our employees, irrespective of race,
nationality, religion, gender or age. We are pleased with
our progress on gender diversity and women now
represent 34% of our total workforce.

Empowerment of Women Professionals:

At TSPL, we have Internal Complaints Committee that
takes care of timely redressal. To induce a friendly work
environment for women, We Council is in place. We
conduct workshops on Gender sensitization, Prevention
of Sexual Harassment and Self Defence. In order to
encourage Work life balance and Employee Delight we
have invested and created superior quality world class
infrastructure like Gym, Badminton Court, Hostel,
Cafeteria etc.

New Year Celebration, Lohri, International Women’s
Day, Teej, Ganesh Chaturthi, Diwali, Christmas, and
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other Cultural and Festive extravaganza are some of the
key features aimed at promoting cultural diversity at
the workplace.

Employee Engagement:

We at TSPL always believe that it is the degree to which
an employee is emotionally bonded to his Organization
and passionate about his work that really matters. We
constantly strive to provide an engaging work
environment, with a spirit of common purpose. Across
our operations, employees participate in a wide variety
of activities to create a sense of shared ownership and
participation. This ranges from the formal trainings,
chairman’s workshops, CEQO’s town hall meetings to
broader cultural, sporting, social and leisure activities
for employees and their families.

Prevention of Sexual Harassment at Workplace

The Company has zero tolerance for sexual harassment
at workplace and has adopted a Policy on Prevention,
Prohibition and Redressal of Sexual Harassment at
Workplace in line with the provisions of the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and the Rules
thereunder for prevention and redressal of complaints
of sexual harassment at workplace.

The Company is an equal opportunity employer and
believes in providing opportunity and key positions to
women professionals. The Group has endeavoured to
encourage women professionals by creating proper
policies to tackle issues relating to safe and proper
working conditions and create and maintain a healthy
and conducive work environment that is free from
discrimination. This includes discrimination on any
basis, including gender, as well as any form of sexual
harassment.

In compliance with the requirements of Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and rules made
thereunder, the company has constituted an Internal
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Complaint Committee (ICC) to consider and address
sexual harassment complaints in an effective manner.

During the financial year ended on March 31, 2022, the
Company had received one complaint of business
partner. The case was investigated and found to be
correct. The employee has been terminated from the
Company.

Technology and Digitalization

The digital revolution is cascading across industries.
Traditional business models are being disrupted with
digital and software-based business models. By
changing processes from analog to digital, geographical
boundaries of the organization are expanded which
further reinvent the processes, improve the quality and
promote consistency. The Company strive towards
continuous improvement and optimization of business
processes.

In TSPL we have successfully implemented few business
process automations during FY 2021-22:

License Tracker - Power Sales

Automated tracker for all the Licenses — Reminder
Mails, no error rate, no manual tracking required, no
non-compliance due to early reminding.

Drain Mapping to DCS-Lora Communication (Wireless)
All drain temp (Boiler/Turbine) are hooked to DCS
system through wireless communication.

ST tap position indication1-16(DI signal) to Analog
Signal taken to DCS system and same is shared to
PSPSCL Scada. PSPSCL can read remotely to our ST tap
position, accordingly maintain the 400kv volt.

400kv SLD page developed in Pl system same as 400 KV
SCADA SLD

400kv SLD electrical page taken into DCS for better
monitoring, earlier it was limited to electrical system
only.

BTLD & auto triggering report when Tube leakage
detected

BTLD system all sensor hooked into DCS for monitoring.
And also once BTLD act automated mail will be
circulated to concern person capturing last five hrs.
data.
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V-Aikyam

Organization management, Performance management
system, HR workflows, Learning management, Helpdesk
and Vibe.

Automation of Birthday wishes for HR dept

Reduced manual interventions, time & effort saving of
HR dept., improve Employee Satisfaction.

Contactless Attendance System

Separate face readers for IN and OUT time. Employee
needs to record both IN and OUT time to mark the
attendance.

UPSESCO

Upscaling  Employee  skills  collaboratively -
Comprehensive skill assessment, training need
Identification, Training attendance & more.
Communications

More than 10 ESG communication has been roll out at
LinkedIn, Instagram, Facebook, Twitter and You Tube
social media channels increasing overall outreach and
awareness.

E-Log Book Portal

This portal provides electronic log book system with
minimal manual interventions and data availability that
notes parameters and maintains a proper database.
TSPL Safety App

Revamped with new features — safety alert verification,
critical Control Verification, safety Communication (tool
box top & safety Buddy), Gamba walk, etc., it is also
equipped with dashboard to overview the compliances
in a quick & easy manner.

Waste Monitoring

Daily monitoring and visualization of Ash utilization and
projection data helps monitoring daily progress and
indicate leading & lagging.

Vendor Wizard

Vendor Dashboard created under project Disha, gives
clarification of active vendors, classification under
categories, easy visualization of vendor details.

CEO dashboard

CEO dashboard under project DISHA gives us a single
platform where all necessary plant data can be fetched
along with their visualization an analysis.
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Incident Management Portal

A Management dashboard for complete data analysis,
Complete details of incident and incident images can be
attached, All the approval of Security Incidents report
are defined

Online, Employee Dashboard will show the incidents
reported by him, pending on him for action and CAPA,
Paper less Security Incident Reports.

Visitor Management Portal

Self-registration by visitors, Self-online Safety Training
and Assessment Test for Visitor, Entry and Exit inside
the plant through Face Punch, Blacklisting facility in
VMS, SMS & Mail alert facility is available, Access VMS
portal from anywhere, Biometrics based entry & exit for
visitors.

Operations and Maintenance

With On-Boarding of new outsourced O&M partner i.e.
M/S Korea Power services and Change in coal regime
from blend of imported coal to 100% domestic in line
with the vision of “Atam Nirbhar Bharat” and Chairman
vision, Technical Availability of TSPL has remained
92.5% in H2.

Strong focus on asset integrity, ESG, use of digital tools
like advance pattern recognition and continuous
improvement in O&M practices through innovation and
automation has Lowest ever Auxiliary power
consumption of 7.13% in FY 22 as compared to 7.19% in
FY 21 which is lower by 1%.

Specific water consumption of 1.81m#3/Kwhr, which is
the lowest ever and below FY 21 of 1.98 by 9.15 %.
With Focus on efficiency and tighter operational
controls, Net Station Heat rate has been 2434Kcal/Kwhr
in FY 22 as compared to 2462Kcal/Kwhr in FY 21 lower
by 1%.

A paradigm shift towards elimination of hazards and
better engineering control is being driven with full
passion and enthusiasm. All this has made TSPL one of
the safest places to work.

Sustainability

The Company believes in motto of zero harm, zero
waste and zero discharge and is committed to perform
sustainable operations, protecting human life, health,
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and environment, ensuring social well-being, and
adding values to the Communities. To stimulate efforts
and reach towards new heights of sustainable business
practices TSPL established ESG transformation office.
Under the initiative TSPL has accelerated its efforts in
Environment, Social and Governance aspects. TSPL
always believed and created value to all the
stakeholders, and we continue to intensify our efforts
to contribute towards communities.

The Company has four pillars in our sustainability
framework reflecting our commitment towards ethical
and transparent business practices and emphasizes our
principles of community dialogue and mutual respect,
including free prior informed consent to access natural
resources.

*Responsible W *Relationships

governance enable us to
supports contribute to a
relationship wider society

building
Building

Responsible e

Stewardship

Relationship

*Value help us to “Enable us
maintain a becoming more
licence to transparent and
operate responsible

corporate citizen

During the FY2021-22, TSPL intensified its sustainability
efforts in continuation to implementation of Vedanta
Sustainability Framework including safety performance
standards. Chaired by TSPL’s CEO ESG Transformation
office was created which included 12 communities of
practice from each aspect of sustainability.
Communities of Practice included Carbon, Water,
Waste, Biodiversity, Supply chain, People, Communities
(CSR), communication, Safety and Health, Acquisitions,
Expansions. Each Community is led by a senior leader in
the concerned department. Each community is driving

sustainability initiatives in their community. In FY2021-
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22 total 55 projects are identified and works are in
progress.

Company is using the Vedanta Sustainability Assurance
Programme (VSAP) to ensure framework compliance,
including a programme of audits. We now have a
platform that measures and reports on the
performance of Sustainable Development processes

across the Vedanta group.

Business performance of sustainability aspects involves:
+ Key Safety Performance
Key FY2021-22

FY2020-21 FY2019-20

Parameters

Fatality 0 1 0

TRIFR as per 1.45 1.80 1.72
Vedanta
Management
Standard MS11
LTIFR as per 1.09 1.12
Vedanta
Management
Standard MS11
Near Miss 793 983 485
incident
Reporting
++ Saving of 15,87,609 m3 of water and 490542.8 GJ
of energy
¢ Ash utilization percentage for FY 22 is 91% & in FY
21 it was 60.3%
* Female employee percentage in FY 22 is 34% & in
FY 21 it was 21%

1.508

Further as per the community need based assessment,
all our operations are making a valuable contribution to
the social and economic development of the
communities in which we operate.

The Company has renewed its certification in following
category during FY 2021-22:

‘0

% Occupational Health and Safety Management
System standard: ISO 45001:2018

< Quality Management System
9001:2015

*» Environmental Management System standard: I1SO
14001:2015

% Energy Management

50001:2018

standard: ISO

System Standard: 1SO
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+*» Road Traffic Safety Management Standard: 1SO
39001:2012

Company is certified for Single use Plastic Free

Organisation by Confederation of Indian Industry (ClI).

Health, Safety & Environment

The Company is committed to ensure that the health
and safety of all its Stakeholders and preservation of
environment is of paramount importance and takes
precedence in all its business decisions. The health and
safety of its stakeholders who may be impacted by its
operations is its prime concern and in pursuit of this
belief and commitment.

TSPL focused on culture of care by visible felt leadership
with management at plants spending more time on the
shopfloor to pre-empt and address safety issues, CEQ
Safety Townhall on Quarterly basis, Safety stand downs
(8no’s), Safety Buddy System initiated, Leadership tour,
Visual display of safety messages.

In FY2021-22, TSPL focus on Category 5 Safety Incident
elimination such as Critical Risk management,
Catastrophic Risk Management, Horizontal deployment
of Safety alert learnings, Vedanta Safety Standard
Implementation and Engineering / Controls such as Line
of Fire Prevention and Safety improvement project.

In FY 2021-22 TSPL focus on Safety Line of Fire
prevention project, Safety innovation & Improvement
project are provided and same is reviewed on monthly
basis for the timely completion of projects. This project
is focus on safety improvement in Rail Safety (intrusion
sensor in outhaul area of Waggon Tippler), Drowning
Hazard prevention, Crane & Lifting, Fall from Height
hazard (WAH Platforms), Vehicle and Driving, Electrical
Safety, Rotating equipment (7.4km full length conveyor
guarding), Zero Vehicle Reversal project & 1.7km
Pedestrian pathway.

In FY 2021-22 recordable injury prevention (TRIFR &
LTIFR) program initiated such as hand injury prevention
program and Slip trip injury prevention program

In TSPL Safety is being driving by Line function by VSAP
Single  point accountability, VSAP  Champion,
participation in Incident investigation, active
participation in risk assessment, providing safety
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Zero Waste:

R/

training, participation in safety campaigns, programs

and PPE Compliance. «+ Utilization of ash into useful avenues is one of the

In FY 2021-22 TSPL conducted theme-based safety
campaign 9no’s for improving safety culture, also new

major targets for TSPL and while working for it TSPL
has taken various initiatives for fly ash utilization.

Fly ash generated at TSPL is used by brick
manufacturers, cement companies and road
construction projects. TSPL have also signed
various MOU’s with cement manufacturing unit to
increase ash utilisation. TSPL has achieved 91%
utilisation of fly ash generated in FY-22 in

Standard Operating Procedure are prepared and
implemented for Lone worker Safety, Green Hand SOP
for new workers, One Day Safety Officer.

In FY 2021-22 TSPL Conducted various external audit
and external study such as Safety audit, Electrical safety
audit, Lightning Protection assessment, Rail Gradient comparison to 60.3% utilisation in FY 21.
Survey, Fire Load Calculation and Fire Protection Zero discharge:

adequacy Study, Hazardous area classification Study & TSPL is maintaining zero liquid discharge through
and Mechanical Structure Stability Study. The

recycling and reuse of treated wastewater. During
Recommended action on this study is under the FY 2021-22, about 16.7% water recycled of
implementation.

water consumed.

In FY 2021-22 TSPL paid focus attention on training of +«» Effluent treatment plant (oil treatment plant, coal
employees and business partner employees by treatment plant, IWWS) and Sewage treatment
engaging external training and internal training. In FY plant installed in plant treats wastewater
2021-22 total 60665 manhours training was imparted generated in the plant and treated water then goes
in safety, occupational health & environment. to central eff!uer.]t monitpring basin where it is
In FY 2021-22 TSPL completed 100% Covid Vaccination reused for sprinkling, horticulture, and other plant
double dose for all its employee including business N operations. .

) 4 Installed Reedbed technology i.e. natural eco-
partner and sub business partner employee.

friendly sewage treatment plant to treat the
Organisation initiated Covid-19 Rapid antigen testing in sewage. This system reduces carbon footprint also.
plant premises for Employees and Business partner
employees. Organisations continue its action towards Zero Harm:
prevention of Covid-19 such as area disinfection, % TSPL is continuously working on reducing its
Enforcement of Covid appropriate behaviour, Covid-19
testing before new gate pass preparation or person short-, medium- and long-term plan is plan is
return after long leave etc., prepared to achieve the goal.
In FY 2021-22 TSPL augmented occupational health by % TSPL ensure availability of all environment
replacement of Basic Life Support ambulance with monitoring and protection equipment in service.

Advanced Life Support Ambulance, Paramedical Staff, Sustainability:

Infrastructure improvement in OHC, Monthly wellness ** Various projects taken and saved 4.91 Lakh GJ of
energy (FY22) in comparison to 1.66 lakh GJ in FY

training from external trainer, Periodic health training g )
. . . 21 and 15.87 lakhs m3 of water FY22 in comparison
to communities, action taken on recommendation on .
to 2.3 lakh m3 in FY21. TSPL has successfully

Ergonc:]mlcs st:dy a'nd'I:dustrlaI Hygiene StUde' ; implement 4 energy saving projects including CW
TSPL has made significant progress towards safety pump rpm reduction for U#2 and U#3, Installation

culture improvement by engaging all level of employees of new firefighting line and improving HPT

and contract partners and implemented safety performance. We also have executed 6 numbers of

performance standards & Housekeeping drive, water saving projects successfully in FY 22.

imparting safety training by external agency and Green Belt:

internal training. +*» TSPL has developed and maintain green belt by
planting more than 4.6 lakhs saplings in 701.52

emissions into the atmosphere and a year wise
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acres, TSPL planted more than 22 varieties of plant
species and maintaining the green belt by
dedicated maintenance activities for the for this
green belt. In FY 22 TSPL planted 28,500 number of
tree saplings inside plant premises & Communities.
Biodiversity - Care for our Environment
The Company addresses various aspects of resource
conservation, energy efficiency, carbon footprint,
biodiversity and green buildings. We are conscious that
biodiversity is a complex phenomenon that needs to be
identified, understood and valued from a biological and
societal (i.e. in terms of ecosystem services)
perspective.
We believe that our performance on biodiversity
conservation will create long term value for our
business. TSPL strives to:
+»+ Prevent, minimise, and mitigate biodiversity risks
throughout our business. The Company will
manage and use land in a manner that allows
biodiversity conservation needs to be integrated
with business needs through the project lifecycle,
including decommissioning, closure, and
rehabilitation.
TSPL has developed a biodiversity management
plan and has been taking initiatives as per
recommendations in the plan. We are currently
working on projects of developing a medicinal
garden and a butterfly park in TSPL premises and
TSPL has also committed to continue tree
plantation in every year in plant premises and
nearby communities.
+» The Company commits to providing information
and raise awareness among our employees and
other stakeholders to enhance knowledge and
understanding of biodiversity and conservation
issues where applicable.

Corporate Social Responsibility

A detailed section on CSR forms part of the earlier

7
°

section of this Annual Report.

Pursuant to the provisions of Section 135 of the
Companies Act 2013, the Company has CSR policy in
place and available on Company’s website at CSR Policy.
In the given period, the Company spent X192 las on CSR
activities details of which are covered in Annual Report
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on Corporate Social Responsibility Activities and forms
part of this report as Annexure - 1. In addition to above
% 1.93 lacs was spent on CSR award application fee
under CSR GL but this does not account for CSR
expenses as per the schedule VIl of the Act.

CSR SPENT
(in lacs)

FY 2022 I 192

FY 2021 I 282
FY 2020 M 112

FY 2019 s 77

0 50 100 150 200 250 300

Energy Conservation and Technology Absorption

The information on conservation of Energy and
Technology Absorption as stipulated under Section 134
(3)(m) of the Companies Act, 2013 read with Rule 8 of
Companies (Accounts) Rules, 2014 is attached as
Annexure — 2.

Employee Information and related disclosures/
The statement of Disclosure of Remuneration under
Section 197 of the Companies Act, 2013 and Rule 5(1) of
the Companies (Appointment and Remuneration of

Personnel) Rules, 2014 (“Rules”) s

appended as Annexure - 3 to the Report.

Managerial

The information, as per Rule 5(2) of the Rules, forms
part of this Report. However, as per provision of Section
136 of the Act and Rule 5(2), the Report and the
Financial Statements are being sent to the Members of
the Company excluding the statement of particulars of
employees under Rule 5(2) of the Rules. The statement
shall be available for inspection at the Company’s
Registered Office and any Member interested in
obtaining a copy of the said statement may write to the
Company Secretary.
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Board of Directors and Key Managerial Personnel

As on March 31, 2022, following are the Board of Directors of the Company:

. No. Name of Director
1 Mr. Agnivesh Agarwal
2 Mr. Vikas Sharma
3 Mr. R Kannan
4 Mr. Mahendra Singh Mehta
5
6

Designation

Non-Executive Director — Chairman

Chief Executive Officer & Whole-time Director
Non-Executive Independent Director
Non-Executive Independent Director
Non-Executive Director

Mr. Baldev Krishan Sharma
Ms. Sonal Choithani

Non-Executive Director

As on March 31, 2022, following are the Key Managerial Personnel (KMPs) of the Company:

S. No. Name of Director Designation
1 Mr. Vikas Sharma Chief Executive Officer & Whole-time Director
2 Mr. Swapnesh Bansal Chief Financial Officer
3 Ms. Dashmeet Rana Company Secretary & Compliance Officer

Following were the changes in the position of Directors and Key Managerial Personnel (KMPs) of the Company during
the financial year 2021-22:

%+ Designation of Mr. Baldev Krishan Sharma was changed from Independent Director to Non-Executive Director
effective August 13, 2021.

Ms. Pooja Somani resigned from the Board effective from close of business hours on February 25, 2022.

Ms. Sonal Choithani was appointed as Non-Executive Director effective March 5, 2022 for a term of two years.

72
L4
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N I L5 (o) 8 1 E L L= A LT Era o) ey i 2 T - 1ds TR  identifying any potential for improvement in the Board’s
processes, as given below:

Evaluation of Evaluation of :
. Peer Evaluation
Board Committees

Whole, its Committees and Individual Directors
A robust evaluation framework has been laid down by the
Nomination & Remuneration Committee of the Company

for annually evaluating the performance of Board as a —_——
. . . . Parameters: Parameters: Parameters:
whole, its Committees and individual directors. . . A
e Company's e Committee ¢ Preparation
. . . Health meetings &
During the year, an evaluation was carried out by an «Board « Committee participation
: : structure, composition ¢ Personality
external agency, one of the largest multinational composition ard 2 conduct
professional services networks, through a secured online and quality operation *Quality of
ti . latf t t th . f h *Board e Committee ~— value added
questionnaire platform to capture the views of eac meetings responsibiliti
Director. The evaluation was carefully structured and *Board es
. . . . environment *Progress
pragmatically designed to bring about a genuine debate «Board & against
on issues that were relevant; check on progress against Committees development
. . . X X L. effectiveness areas
matters identified in the previous evaluation; and assist in
— — ——
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Responses were analysed and results were discussed in 2021 for a term of five consecutive years i.e. until the
the Nomination & Remuneration Committee and in the conclusion of 19" AGM.

Board meeting held on April 22, 2022. Board discussed
the performance evaluation reports and took note of
the suggestions/ inputs of the Independent Directors.

Overall evaluation of all the Directors, Board as a whole
and its Committees have remained satisfactory during
the financial year 2021-22.

Company’s policy on Director’s appointment and

remuneration

In terms of the provisions of Section 178 (3) of the
Companies Act, 2013, the Nomination & Remuneration
Committee (NRC) is responsible for formulating the
criteria for determining qualification, positive attributes
and independence of a Director. NRC is also responsible
for recommending to the Board a policy relating to the
remuneration of the Directors, Key Managerial Personnel
and other employees.

Inline with the above requirement, the Board has adopted
the Nomination and Remuneration Policy on Board
Diversity and Director Attributes, which is displayed on
the website of the Company under the link: NRC Policy

Pursuant to the Listing Agreement, the Company confirms
that it has paid the annual listing fees for the year 2021-
22 to the Stock Exchange. However, as on March 31, 2022,
all Non-Convertible Debentures have been redeemed.

Audit Reports and Auditors

Audit Reports
+»+ The Auditors’ report is enclosed with the financial
statements in this Annual Report.
¢ The Secretarial Auditors’ Report for FY 2021-22 in form
MR-3 is enclosed as Annexure - 4 to this Board’s Report.

Statutory Auditors
M/s. S. R. Batliboi & Co. LLP, Chartered Accountants (Firm
Registration No: 301003E) were re-appointed as Statutory
Auditors of the Company at its 14" AGM held on July 27,
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The report of the Statutory Auditors along with notes to
Schedules is enclosed to this Report. The observations
made in their report read with notes to accounts are
self-explanatory and therefore, do not call for any
further comments or explanation under Section 134
(3)(f) of the Act.

Further to it, under clause (c) of sub-section (3) of
Section 134 of the Companies Act, 2013, no fraud was
reported by the Auditor under sub-section (12) of
Section 143 in the FY 2021-22.

The Company has also received a certificate that they
are not disqualified and continue to remain eligible to
act as the auditors of the Company.

The auditors have also furnished a declaration
confirming their independence to the Company. The
Audit Committee reviews the independence and
objectivity of the auditors and the effectiveness of the
audit process.

Cost Auditor

In terms with Section 148 of the Companies Act, 2013
read with rules made thereunder, the Company is
required to have the audit of cost records relating to
electricity generation for the financial year 2021-22
conducted by a Cost Accountant in practice.
The Board, on recommendation of Audit Committee,
has appointed M/s K G Goyal & Co., Practicing Cost
Accountants (Firm Registration No. 000017) as the Cost
Auditor of the Company for the financial year 2021-22
at a remuneration approved by Board and ratified by
Members of the Company at the 14" AGM.
The Company had received a certificate confirming their
eligibility and consent to act as the Cost Auditors.
The cost accounts and records of the Company are duly
prepared and maintained by the company as required
under Section 148(1) of the Act and rules made
thereunder pertaining to cost audit.
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Secretarial Auditor

In accordance with the provisions of Section 204 of the
Companies Act, 2013 read with Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, the Company had appointed
Vinod Kothari & Company, Practicing Company
Secretaries as the Secretarial Auditors of the Company
to undertake the Company’s Secretarial Audit for the
financial year 2021-22.

The Company had received a certificate confirming their
eligibility and consent to act as the Secretarial Auditors.
The Secretarial Audit Report for the financial year 2021-
22 forms part of the Board Report as Annexure — 4 and
confirms that the Company has complied with the
provisions of the Act, Rules, Regulations and Guidelines
and that there were no deviations or non-compliances.

Annual Return

Pursuant to Section 92 of the Companies Act, 2013 read
with Rule 12 of The Companies (Management and
Administration) Rules, 2014 and Section 134 (3) (a), the
copy of Annual Return can be accessed on the website
of the Company at https://www.tsplindia.co.

Compliance Management Framework

With the effective implementation of the automated
compliance management tool “e-nForce Plus”, the
Company has remained committed to its compliance
obligations. TSPL has a robust compliance framework
which involves self-reporting by the process owners of
respective departments on monthly/quarterly/half-
yearly/annual basis. The internal compliance team/
third party verify the compliance status submitted by
the process owners and observations are corrected in a
time bound manner by taking mitigative/remedial
measures by the respective departments. In
furtherance to the same, regular audits by Internal
Audit team and Third Party Audit team are conducted
by TSPL to identify the gaps and take corrective
measures to strengthen compliance mechanism. All the
non-compliances along with the action plan are
presented to the Board on a quarterly basis. Code of
Conduct, which forms an essential wing of the
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compliance management framework, has been ensured
through continuous sessions of awareness and
knowledge sharing to the stakeholders of the
organization.

Awareness Sessions/Workshop on Compliances
and Ethics

The commitment to Ethics and Compliance is core to
the Vedanta Group philosophy and is an integral part
of all the processes. The responsibility of employees in
demonstrating ethical and professional behaviour is
reinforced by the awareness sessions being conducted
on a regular basis. While awareness sessions on
compliance cover various aspects of Electricity Laws,
Industrial Laws, Labour Laws and other rules and
regulations applicable to the company, the awareness
sessions on Ethics & Governance cover the internal
policies, procedures and reporting mechanism to
ensure “Zero Tolerance” and sensitize the employees
to uphold uncompromising Business Ethics at the
Company.

Corporate Governance

The Company ensures maintenance of highest
standards of Corporate Governance and adherence to
the Corporate Governance requirements set out in the
Companies Act, 2013.

The Report on Corporate Governance detailing the
following is attached and forms part of Statutory
Report, marked as Report on Corporate Governance:
Company Philosophy on Corporate Governance
Meeting of Board of Directors and attendance of
directors at the meetings held during financial year
2021-22

% Meeting of Committees of Board of Directors and
attendance of members of Committee held during
the financial year 2021-22

Composition of Committees of Board

* General Body Meetings and Special Resolutions
passed thereat

Disclosures

O
0‘0

X3

A

X3

S

DS

X3

S

X3
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Means of Communication
* General Shareholders Information

DS
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Directors’ Responsibility Statement

Pursuant to Section 134 of the Companies Act, 2013,
the Board of Directors, to the best of their knowledge
and ability, confirm that:

®,

% in the preparation of the annual accounts, the
applicable accounting standards have been
followed and there are no material departures from
the same;
they had selected such accounting policies and
applied them consistently and made judgments and
estimates that are reasonable and prudent so as to
give a true and fair view of the state of affairs of the
Company at the end of the financial year, i.e., March
31, 2022 and of the profit and loss of the Company
for that period;
+» they have taken proper and sufficient care for the
maintenance of adequate accounting records in
accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the
Company and for preventing and detecting fraud
and other irregularities;
+» they have prepared the annual accounts on a going
concern basis;
+» they have laid down internal financial controls to be
followed by the Company and that such internal
financial controls are adequate and were operating
effectively; and
they had devised proper systems to ensure
compliance with the provisions of all applicable
laws and that such systems were adequate and
operating effectively.

Declaration by Independent Directors

All Independent Directors of the Company have
submitted the requisite declarations confirming that
they continue to meet the criteria of independence as
provided under section 149 (6) of the Companies Act,
2013 and are in compliance with the Code for
Independent Directors as specified under Schedule IV of
the Act.

7
0.0

7
0.0
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The Independent Directors have also confirmed that
they have complied with the Company’s Code of
Conduct.

In the opinion of the Board, Mr. R Kannan, Mr. BK
Sharma and Mr. MS Mehta exhibited rich veracity and
diverse experience in the various areas. Based on their
multidisciplinary stints and experience, your Board
believes that their induction continues to nurture the
Board in broadening its overall efficiency and expertise.
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Report on CSR Activities

REPORT ON CSR ACTIVITIES ANNEXURE - 1

1. Brief outline on CSR Policy of the Company

The Corporate Social Responsibility (CSR) Policy was revised by the Board of Directors on April 22, 2021 detailing the CSR activities of the Company. The
Policy is available for public on the Company’s website https://www.tsplindia.co. The focus areas are identified as- Health, Education, Livelihood,

Women Empowerment and Rural Development. The Company’s CSR policy and initiatives delineate the vision, mission, thrust areas and key
requirements aligned with the Schedule VIl of Section 135 of the Companies Act.

2. Composition of CSR Committee

Number of meetings of | Number of meetings of CSR
CSR Committee held | Committee attended during

Designation / Nature of
Directorship

Name of Director

during the year the year
Mr. Baldev Krishan Chairperson of Committee,
1 . . 2 2
Sharma Non-Executive Director
) Mr. R Kannan Member of Commlttee, ) )
Independent Director
3 Ms. Pooja Somani®¥ Membfer of.Commlttee, Non- ) 1
Executive Director
4 Ms. Sonal Choithani®” Membfer of'Commlttee, Non- NA NA
Executive Director

1. Ms. Pooja Somani resigned from the Board effective close of business hours on February 25, 2022. In place of Ms. Somani, the Board approved appointment of Ms.
Sonal Choithani effective March 5, 2022.

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the board are disclosed on the website of

the Company
As provided in Section 1 above.

4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8 of the Companies (Corporate Social
responsibility Policy) Rules, 2014, if applicable (attach the report)
Not Applicable
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5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social responsibility Policy) Rules,

2014 and amount required for set off for the financial year, if any
Not Applicable

6. Average net profit of the company as per section 135(5)
85.04 Crores

7. CSR Requirement

(a) Two percent of average net profit of the company as per section 135(5)
1.70 Cores

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years.
Nil

(c) Amount required to be set off for the financial year, if any
Nil

(d) Total CSR obligation for the financial year (7a+7b- 7c)
1.70 Crores

8. CSR Spent or Unspent

(a) CSR amount spent or unspent for the financial year:

Amount Unspent (in )

Total Amount

tor th Total Amount transferred to Unspent CSR Account as Amount transferred to any fund specified underSchedule Vil as per
Spent for the

per section 135(6) (ongoing project amount) second proviso to section 135(5)

Financial Year

(inX) Name
Amount Date of transfer of the Amount Date of transfer
Fund

1,85,30,268 NA NA NA NA
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(b) Details of CSR amount spent against ongoing projects for the financial year:

(3) (@) | (5) | (10)

Amoun | Amount

el t spent | transferred to | Mode of
Item from the Local allocate the | Unspent CSR | Imolement
Name of the list of activities area |Location of the Project d for P 'p Mode of Implementation -
. : . . current | Account for | ation- .
Project in Schedule VIl (Yes/ |project. duration |the . . : . Through Implementing Agency
. financi | the project as | Direct
to the Act )} project .
(in Rs.) al Year | per Section | (Yes/No)
" | (inRs.). | 135(6) (inRs.). .
CSR
State District. Registration
number
(Item (i)
Project SEHAT- (iv)promoting IVY Hospital &
health care . Apr'21- PHD Rural
(Health Care . . yes |Punjab| Mansa \ 3500000 | 2133109 0 No CSR00004676
1 : including Mar'22 Development
services) . .
preventive health Foundation
care
TSPL Navi Disha- Item no (ii) CSRO0000802
(promotion of (iv) livelihood . Mansa Apr'21- The Nabha
2. |sustainable enhancement Yes |Punjab &Bathinda | Mar'22 3000000 | 2847768 0 No Foundation
agriculture) project
. Item no(iii) .
TARA- (promotion | ... ; . Apr'21- Ambuja Cement
3. |of SHG) (iii) empowering | Yes |Punjab| Mansa Mar'22 3600000 | 3248366 0 no Foundation CSR00006913
women
Item (xii)
4. [cOVID19 Relief (i)Disaster ves |punjabl Mansa | AP"2Y | 100000 | 556951 - Yes NA NA
. management Mar'22
including relief
TOTAL 11100000} 8786194
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(c) Details of CSR amount spent against other than ongoing projects for the financial year:

() €) (5) (6) (8)

Location of the Mode of implementation -
project Amount spent  Mode of | Through implementingagency
for the project implementation

(in Rs.) - Direct (Yes/No) CSR_ .
Registration

number

Name ofthe Item fromthe list ofactivities in
Project schedule VII to theAct

Integrated School Civil Construction

1. . Item no (ii) Yes Punjab| Mansa 2156165 No NA
Development Project . . . agency
(i)promoting education
Item no(iv)
i ti f natural Civil Constructi
2. |Water and Sanitation (Vi) conserva |<.)no' r.1a ure . Yes Punjab| Mansa 1061783 NO WITONSEIUCHON
resources and maintaining quality agency

of soil, air and water

TSPL Gram Nirman

3. |Project (Community (i)Rural (;te?/r:kr)]ong)((a)nt roiect Yes Punjab| Mansa 6314463 No civil (;ozs:c::‘uctlon NA
Asset Development) p proj gency
TOTAL 9532411

(d) Amount spent in Administrative Overheads —
8,50,376

(e) Amount spent on Impact Assessment, if applicable
Not Applicable

(f) Total amount spent for the Financial Year (8b+8c+8d+8e)
1,91,68,981

(g) Excess amount for set off, if any
Nil
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9. Details of CSR amount for the preceding three financial years:

(a) Details of Unspent CSR amount for the preceding three financial years:
Not Applicable

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):
Not Applicable

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR spent in the financial

year (asset-wise details).

Nil

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5)

The Company has met the requirement as specified under Section 135 of the Companies Act read with rules (as amended) made thereunder.
For and on behalf of Board of Directors

Talwandi Sabo Power Limited

Mr. Baldev Kishan Sharma Mr. Vikas Sharma
Chairperson — CSR Committee CEO & Whole-time Director
Non-Executive Director DIN: 00761202

DIN: 02332983

Date: April 22, 2022 Date: April 22, 2022
Place: Faridabad Place: Mansa
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Conservation of Energy

Conservation of natural resources continues to be the
key focus area of your Company. Some of the important
steps taken in this direction are as follows:

The steps taken or impact on conservation of energy:

*» Energy management committee comprising of 40

trained & experienced Energy Champions from

each area.

Successfully Recertification for Energy

management system as per guidelines of EnMS

50001-2018 from BSI India

Energy savings of 265236 GJ achieved in FY’'22

through various OPEX & CAPEX projects.

Identified 18 No’s of energy savings projects out of

which 78% are completed, 22% are under progress.

Lowest NSHR Achieved so far in FY22 which is

2435kCal/kWh.

Lowest APC achieved so far in FY22 which is 7.17%.

U2 SCAPH Cleaning was completed resulting in

power savings of 200 KW.

* Unit 3 HP Turbine Efficiency Improvement from

77.6 to 82.6 after COH.

Successful Capital Overhauling of Unit 1&3.

Fly ash utilization continues to be key priority area

for the company. Fly Ash Utilization of 91%

achieved in FY’22 thereby reducing auxiliary power

consumption and generating revenue for the

company.

Reduction in firefighting line water leakage by over

ground pipeline laying resulting into energy saving

of 0.35MU.

+» Boiler Drain pump installation completed in U#3 &
start up time reduced by approximately two hours
which resulted in reduction in start-up oil & start-
up emissions.

< 1000 No’s of conventional lighting fixture
replacement done with LED lights in FY22 &
achieved Power saving of 39.49kW.

+» Unit 3 Feedwater temperature improvement by 2

Deg. After attending parting plate leakage.
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ENERGY CONSERVATION AND TECHNOLOGY ABSORPTION Annexure -2

<+ Unit 1 TDBFP Recirculation control valve
replacement with new control valve resulting in
energy savings of 40 KW.

The steps taken by the Company for utilizing alternate
sources of energy:

30 Kwp solar roof top panel made operational in July’17.
13081 units of clean energy generated in FY’22.

The company is deliberating on usage of excess land
bank available with it for usage of renewable energy.

Co-firing of Biomass pallets along with coal, The idea is
still in its nascent stage and all pros and cons of it are
being evaluated.

The capital investment on energy conservation

equipment (in rupees):

«* Procurement of VFD for VT pump: VFD received at
site, installation work will complete in Apr'22-12.3
Lacs

+* Replacement of Chinese Cassette ACs with
Indigenous Cassette ACs-27 Lac

« Procurement of 03 Nos. IE3 Energy efficient LT
motors: PO done; Material will receive in Aug’'22-
18.46 Lacs

% Installation of 160 No’s solar lights for plant
boundary area-42 Lacs

Technology absorption

Efforts in brief made towards technology absorption,

adaptation, and innovation:

+» APM- Intertek has been onboarded for
implementation of asset performance management
system with a special focus on reduction of boiler
tube leakages

+» |oT Bases temperature sensors installed for
identification of passing in high energy drain
valved

% Replacement of 1000 No’s Conventional lights with

LED lights
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Energy Conservation & Technology Absorption

%+ Specific Raw water consumption is reduced from 1.98 to 1.81 L/kWh by increasing COC from 5 to 7 and blowdown
optimization.

2.20

2.10

2.00

1.90

1.80

1.70

1.60

SRW (L/kWh)

2.10

1.97

1.96

1.98

1.81

FY 16-17 FY 17-18

FY 18-19

FY 19-20 FY 20-21 FY 21-22
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Conservation & Technology Absorption

1100.0 8.0
900.0 "
6.0
700.0
5.0
500.0 4.0
300.0 -0—-NDCT Makeup per MU -0-Station COC 30

7
°

CW motor RPM reduction completed for 2 units by motor pole changing from 16 to 20 Electrical Pole therefore
energy saving of 1MW per unit.

B3

s Commissioning of Boiler Tube leakage detection system

ACOUSTIC STEAM LEAK DETECTION SysTEM

PERCENTAGE()
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Any benefit(s) derived like product improvement, cost
reduction, product development, import substitution:

Considering cost saving impact of import substitute coal
CIL has allowed TSPL for permanent shifting of partial FSA
from MCL to ECL (~8 LMT) and NCL (~7 LMT). This will help
to increase overall available GCV at plant as GCV of coal
from ECL and NCL better than of MCL.

Coal cost reduction has been achieved as per below table
by zero import of coal and improved GCV coal
procurement from NCL/ECL/CCL at competitive cost

I N

# ROM (MCL) Rs/GCV 1.50
# Import Substitution Rs/GCV 1.41

+» Improved end to end O&M contract to KEPCO KPS
focusing on cost reduction and improved
performance.

+» Reduction in ash disposal cost through focused
negotiations with vendors and assured quantity

*»» Working on ARC for spares to improve efficiency,
ensure better planning and faster execution.

+ Sale of conditioned fly ash (CFA) to cement
companies.
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In case of imported technology (imported during
the last 3 years reckoned from the beginning of the
financial year), the following information may be
furnished:

N.A.

The expenditure incurred on Research and

Development:
N.A

TSPL Annual Report 2021-22

Sensitivity: Internal (C3)




Disclosure under Rule 5
DISCLOSURE UNDER RULE 5 ANNEXURE -3

Disclosure in Board’s report as per provisions of Section 197 of the Companies Act, 2013 read with Rule 5(1) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.

Requirement Name of Director Ratio
Category

Ratio of the remuneration of each director to the| Mr. Vikas Sharma 17.83
median remuneration of the employees of the| Whole time Director
Company for the financial year

Percentage increase in remuneration of each director,| Mr. Vikas Sharma 8%
Chief Financial Officer, Chief Executive Officer,| Whole-time Director & Chief Executive Officer
Company Secretary or Manager, if any, in the financial | Mr. Swapnesh Bansal 15%
year Chief Financial Officer

Ms. Dashmeet Rana 33%

Company Secretary & Compliance Officer
Percentage increase in the median remuneration of | Percentage increase in remuneration of

employees in the financial year employee was increased by 21.84%

Number of permanent employees on the rolls of 65
company

Average percentile increase already made in the 6.78%

salaries of employees other than the managerial
personnel in the last financial year and its comparison
with the percentile increase in the managerial
remuneration and justification thereof and point out if
there are any exceptional circumstances for increase in
the managerial remuneration

Affirmation that the remuneration is as per the Yes
remuneration policy of the Company

Page |51 TSPL Annual Report 2021-22




Secretarial Audit Report

SECRETARIAL AUDIT REPORT ANNEXURE - 4

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2022

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and

Remuneration of Managerial Personnel) Rules, 2014]

To,
The Members,
Talwandi Sabo Power Limited

We have conducted the secretarial audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by Talwandi
Sabo Power Limited (hereinafter called “the Company”)
for the financial year ended March 31, 2022 [“Audit
Period”] in terms of the Engagement Letter dated April
23, 2021. The secretarial audit was conducted in a
manner that provided us a reasonable basis for
corporate conduct/statutory
compliances and expressing our opinion thereon.

evaluating the

Based on our verification of the Company’s books,
papers, minute books, forms and returns filed and other
records maintained by the Company and also the
information provided by the Company, its officers,
agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in
our opinion, the Company has, during the Audit Period,
complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes
and compliance-mechanism in place.

We have examined the books, papers, minutes, forms
and returns filed and other records maintained by the
Company for the Audit Period, according to the
provisions of applicable law provided hereunder:

1. The Companies Act, 2013 (‘the Act’) and the rules
made thereunder including any re-enactment
thereof;

2. The Depositories Act, 1996 and the regulations and
bye-laws framed thereunder;

3. Securities and Exchange Board of India (Listing
Obligations and  Disclosure  Requirements)
Regulations, 2015 [SEBI (LODR)];

4. Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015;

5. Securities and Exchange Board of India (Debenture
Trustee) Regulations, 1993;

6. Specific laws applicable to the industry to which the
Company belongs, as identified and compliance
whereof as confirmed by the management, that is
to say:

a) The Electricity Act, 2003 and rules and
regulations made thereunder;

b) Indian Boilers Act, 1923 and rules and
regulations made thereunder.

We have also examined compliance with the applicable
clauses of the Secretarial Standards for Board Meetings
(55-1) and for General Meetings (SS-2) issued by the
Institute of Company Secretaries of India.

We report that during the Audit Period, the Company
has complied with the provisions of the Act, rules,
standards etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly
constituted with a proper balance of Executive
Directors, Non-Executive Directors and Independent
Directors. The changes in the composition of the Board
of Directors that took place during the Audit Period,
were carried out in compliance with the provisions of
the Act and other applicable laws.

Adequate notice is given to all directors to schedule the
Board Meetings and Committee meetings, agenda and
detailed notes on agenda were sent at least seven days
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in advance. Further, a system exists for seeking and
obtaining further information and clarifications on the
agenda items before the meeting and for meaningful
participation at the meeting.

All the decisions were unanimous and there was no
instance of dissent in Board or Committee Meetings.

We further report that there are adequate systems and
processes in the Company, which commensurate with
its size and operations to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

We further report that during the Audit Period, the
Company has not undertaken any specific events/
actions that can have a major bearing on the Company’s
compliance responsibility in pursuance of the above
referred laws, rules, standards, etc. except the
following:

1. Pursuant to redemption of final tranche of listed
Non-Convertible Debentures amounting Rs. 1000

Secretarial Audit Report

crores on July 30, 2021, the Company ceased to be
a listed entity under SEBI (LODR) and Companies
Act, 2013 from the said date.

For M/s Vinod Kothari & Company
Practicing Company Secretaries
Unique Code: P1996WB042300

Nitu Poddar

Partner

Membership No.: A37398

CP No.:15113

UDIN: A037398D000161456

Peer Review Certificate No.: 781/2020

Place: New Delhi
Date: April 19, 2022
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The report is to be read with our letter of even date which is annexed as Annexure

integral part of this report

Annexure |

Secretarial Audit Report

lII

and forms and

Auditor and Management Responsibility
ANNEXURE TO SECRETARIAL AUDIT REPORT

To,
The Members,
Talwandi Sabo Power Limited

Our Secretarial Audit Report of even date is to be

read along with this letter.

1. Maintenance of secretarial records is the
responsibility of the management of the
Company. Our responsibility is to express an
opinion on these secretarial records based on
our audit. The list of documents for the
purpose, as seen by us, is listed in Annexure
Il;

2. We have followed the audit practices and the
processes as were appropriate to obtain
reasonable assurance about the correctness
of the contents of the secretarial records.
The verification was done on a test basis to
ensure that correct facts are reflected in
secretarial records. We believe that the
processes and practices, we followed provide
a reasonable basis for our opinion;

3. Our Audit examination is restricted only upto
legal compliances of the applicable laws to be
done by the Company, we have not checked
the practical aspects relating to the same;

4. Wherever our Audit has required our
examination of books and records maintained
by the Company, we have relied upon
electronic versions of such books and records,
as provided to us through online
communication. We have conducted online
verification & examination of records, as
facilitated by the Company;

5. We have not verified the correctness and
appropriateness of financial records and
books of accounts of the Company as well as
correctness of the values and figures reported
in various disclosures and returns as required
to be submitted by the Company under the

10.

specified laws, though we have relied to a
certain extent on the information furnished in
such returns;

Wherever required, we have obtained the
management representation about the
compliance of laws, rules and regulation and
happening of events etc;

The compliance of the provisions of corporate
and other applicable laws, rules, regulations,
standards is the responsibility of the
management. Our examination was limited to
the verification of procedure on test basis.
Due to the inherent limitations of an audit
including internal, financial, and operating
controls, there is an unavoidable risk that
some misstatements or material non-
compliances may not be detected, even
though the audit is properly planned and
performed in accordance with audit
practices;

The contents of this Report has to be read in
conjunction with and not in isolation of the
observations, if any, in the report(s)
furnished/to be furnished by any other
auditor(s)/agencies/authorities with respect
to the Company;

The Secretarial Audit report is neither an
assurance as to the future viability of the
Company nor of the efficacy or effectiveness
with which the management has conducted
the affairs of the Company.
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Secretarial Audit Report

Annexure Il
List of Documents

1. Scanned unbound minutes for the meetings of the following held during the Audit Period:

a. Board of Directors;
Audit Committee;
Nomination and Remuneration Committee;
Corporate Social Responsibility Committee;
Annual General Meeting;

f. Extra-ordinary General Meeting;
2. Approval by way of resolution by circulation;
Proof of circulation of draft and signed minutes of the Board Committee meetings’ minutes on a sample
basis;
Annual Report for financial year 2020-21;
Memorandum of Association and Articles of Association of the Company;
Financial Statements and Auditor’s Report for financial year 2020-21;
Directors’ disclosures under the Act and rules made thereunder;
Statutory Registers maintained under the Act;
. Forms filed with the Registrar;
10. Policies framed under Act, 2013 viz. CSR Policy, Remuneration Policy and Whistle Blowing Policy.

w
Poogo

©oo N U
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REPORT ON CORPORATE GOVERNANCE

Report on Corporate Governance

CORPORATE GOVERNANCE PHILOSOPHY

Talwandi Sabo Power Limited follows the highest
standards of Corporate Governance by adopting the
governance best practices. Our corporate governance is
a reflection of our value system encompassing our
culture, policies, and relationships with our
stakeholders at large. To ensure continuously ensure
utmost trust and confidence of our stakeholders in us,
transparency, accountability, excellence and safety
form a vital part of our operations and practices.

Corporate Governance Principles

TRANSPARENCY AND ACCOUNTABILITY

POLICIES & REGULATORY
FRAMEWORK

1

EXECUTING STRATEGY & MANAGING RISK

Through effective corporate governance, your Board
seeks to embed and sustain a culture that will enable
TSPL to fulfil its purpose and achieve its long-term
strategic objectives, by building durable partnerships
and upholding its core values of safety, teamwork,
excellence, respect and integrity.
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BOARD OF DIRECTORS

The Board holds a fiduciary position, empowered to
ensure that all the actions and decisions are aligned
with the best interests of its stakeholders at large. It
exercises independent judgement and plays a pivotal
role in overseeing the management, governance,
performance, long-term success of business as a whole
and protecting the long-term interests of all the
stakeholders.

To discharge its obligations effectively, the Board has
constituted various board committees. Each of the
committees has a clearly laid down charter and is
entrusted with discharging its duties, roles and
responsibilities. Further, the details pertaining to each
of the committees have been provided in subsequent
section of this report.

To ensure utmost governance maintain its functions of
governance and management, our Board consists of an
appropriate mix of executive, non-executive and
independent directors.

The Detailed profile of the Directors is given in the
earlier section of this Annual Report and can also be
viewed on the website at www.tsplindia.co.

Composition of Board and Diversity
The Board believes that it is essential to have an
appropriate balance between Executive, Non-Executive
and Independent Directors to promote shareholder
interests and govern the Company effectively. Hence,
the Company maintains an optimum combination of
Directors in compliance with the Companies Act, 2013
(‘Act’). As on March 31, 2022, the Board comprise of six
Directors which includes a Chairman (Non-Executive),
One Whole-time Director, Two Independent Directors
and Two Non-Executive Directors including one Woman
Director. None of the Directors are related to each other
or are the promoters of the Company.
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Board Composition

Non-Executive Chairperson g %

= Whole-time Directors

Independent Directors

& &

= Non-Executive Directors

Gender Diversity

& &
® &

= Male

Female

& &

An effective board comprises of a diverse group of
individuals who possess a variety of complementary
skills and a range of experiences and our Board has the
correct mix of members to provide effective oversight
and insightful strategic guidance. The Nomination and
Remuneration Committee and the Board reviews the
Board’s composition to recognise the skills required for
the Company both in the near term and into the future.
Together with these unique perspectives and wide
variety of experiences we make our business stronger,
enhancing our ability to innovate and respond to the
challenges faced by the Company.

Our Board represents a tapestry of complementary
skills, attributes, perspectives and includes individuals
with financial experience and a diverse background.

Meeting of the Board and its Committees
Schedule of meetings and agenda matters

The Board meets at regular intervals to discuss and
decide on Company/business policy and strategy in

Page | 57

Report on Corporate Governance

addition to the statutory and other matters. The Board
and Committee meetings are pre-scheduled and an
annual calendar of the meetings is circulated to the
Directors well in advance to facilitate planning of their
schedule and to ensure meaningful participation in the
meetings. However, in case of business
exigencies/urgencies resolutions are passed through
circulation or additional meetings are conducted.

The Audit Committee, Nomination & Remuneration
Committee and Corporate Social Responsibility
Committee Meetings are mostly held on the same dates
as Board Meetings. To ensure an immediate update to
the Board, the Chairman of the respective committees
briefs the Board about the proceedings of the
respective committee meetings.

Schedule of meetings and agenda matters

The detailed agenda papers along with the supporting
annexures for the meetings are provided within
statutory timelines. In special and exceptional
circumstances, additional or supplementary agenda
item(s) are permitted to be taken up as ‘any other item’.
However, to address urgent issues, resolutions are
passed by way of circulation in line with the provisions
of Section 175 of the Companies Act, 2013.
Information presented at meetings

The Board business generally includes consideration of
important events including:

+¢ quarterly and annual result announcements;

+¢ oversight of the performance of the business;

+ development and approval of overall business
strategy;

» review of the functioning of the Committees and

DS

DS

» other strategic, transactional and governance
matters as required under the Companies Act, 2013,
and other applicable laws.

Conduct and recording of meeting

¢ Facility of video conferencing/telepresence is

provided to the Board members and invitees at
various locations across the globe.

++ All the meetings conducted through telepresence

are recorded and stored as per statutory
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requirements.

The Company Secretary

records

minutes of the meetings of each Board and

Committees.
Post Meeting Summary / Follow Up

% Post conclusion of each of the Board/Committee

meeting, the summary of the proceedings of

meetings along with the action points, if any are

circulated.

Meetings conducted during FY 2021-22

Following meetings were conducted during the year:

«* Various

Report on Corporate Governance

decisions

taken at

Board/Committee

meetings are promptly communicated to the

concerned departments/divisions.

+»+ Draft minutes and signed minutes are circulated to

Board/Committee members within the timelines

prescribed under Secretarial Standards.

Meeting April — June July — September October — December | January - March
Board 22-April-2021 21-Jul-2021 21-Oct-2021 18-Jan-2022
Audit Committee 22-April-2021 21-Jul-2021 21-Oct-2021 18-Jan-2022
Nomination & Remuneration Committee 22-April-2021 21-Jul-2021 - -
Corporate Social Responsibility Committee | 22-April-2021 - 21-Oct-2021 -

«* The Board approved 12 matters by passing resolution by circulation.

% The Audit Committee approved 1 matter by passing resolution by circulation.

Composition of Committees

Name of the Director

Audit
Committee

«* The Nomination & Remuneration Committee approved 4 matters by passing resolution by circulation..

Nomination &
Remuneration
Committee

% The maximum interval between any two board meetings did not exceed 120 days, as prescribed in the Companies Act, 2013.

Corporate Social
Responsibility

Committee

Mr. Agnivesh Agarwal

Mr. Baldev Krishan Sharma

Mr. R Kannan

E=L

Mr. Mahendra Singh Mehta

Mr. Vikas Sharma

Ms. Sonal Choithani®

80 B0 B BO 6% 89

8

g‘ Chairperson % 8 Member

1. Ms. Pooja Somani resigned from the Board effective February 25, 2022. In place of Ms. Somani, the Board approved appointment

of Ms. Sonal Choithani effective March 5, 2022. She was also appointed as member of CSR Committee.
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Attendance for Board & Committee Meetings held during FY 2021-22

Whether o Nomination &  Corporate Social
. attended Board . Remuneration Responsibility
Name of the Director . Committee
AGM on July (Attended / Entitled) . Committee Committee
(Attended / Entitled)

27, 2021 (Attended / Entitled)  (Attended / Entitled)
Mr. Agnivesh Agarwal No 4/4 - - -
Mr. Baldev Krishan Sharma Yes 4/4 4/4 2/2 2/2
Mr. R Kannan Yes 4/4 4/4 2/2 2/2
Mr. Mahendra Singh Mehta Yes 4/4 = 2/2 -
Mr. Vikas Sharma Yes 4/4 4/4 - R
Ms. Pooja Somani(? Yes 1/4 - - 1/2
M:s. Sonal Choithani(? NA NA - - NA

1. Ms. Pooja Somani resigned from the Board effective February 25, 2022. In place of Ms. Somani, the Board approved
appointment of Ms. Sonal Choithani effective March 5, 2022. She was also appointed as member of CSR Committee.
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Selection/ Appointment Procedure
As per the Company’s Nomination and Remuneration

Policy, following steps are carried out for selection of new

Board Members:

¢ The Nomination and Remuneration Committee (NRC)

takes into consideration the knowledge, professional &

functional expertise and background, industry
orientation, diverse academic, professional or
technical qualification and more before

recommending a new member to the Board for their
approval for appointment;

In case of appointment of Independent Directors, the
NRC additionally satisfies itself with regard to the
independence of the Directors;

In case of re-appointment, performance evaluation
and engagement level is considered by the NRC and
recommended to the Board for approval.

Code of Business Conduct and Ethics

The Company has in place a comprehensive Code of
Conduct (COC) applicable to all Board Members, Senior
Management and other employees of the Company.
The COC provides guidance and support required for
conducting the business in an ethical manner.

The declaration by whole-time director on code of
business conduct and ethics of the Company is enclosed
to this report.

Independent Directors

In compliance with the Section 149 (6) of the Companies
Act, 2013, the Board consists of 3 (three) Independent
Directors. The Company has issued letters of
appointment to all Independent Directors that sets out
the roles, functions, duties and responsibilities and
performance evaluation process.

At the time of appointment and thereafter at the
beginning of each financial year, the Independent
Directors submit a self-declaration confirming their
independence and that he/she meets the eligibility
criteria. The declaration is also placed before the Board

for information.
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Separate Meeting of Independent Directors:

During FY 2021-22, one meeting of Independent
Directors of the Company was held without the
of
management of the Company on April 22, 2021 to

attendance Non-Independent Directors and

discuss matters relating to performance of the
Company, Committees of Board, Individual Directors,
flow of information to the Board etc.

BOARD COMMITTEES

Audit Committee

The prime objective of the Audit Committee is to
monitor and provide effective supervision of the
financial reporting; the effectiveness of the system of
risk management and robustness of internal financial
controls and risk management framework, adequacy
and effectiveness of the Company’s legal, regulatory
and ethical compliance & governance programmes,
monitoring the qualifications, expertise, resources and
independence of both the internal and external
auditors; and assessing the auditors’ performance and
effectiveness each year.

Pursuant to Section 177 of the Companies Act, 2013
(‘Act’) states the Audit Committee acts in accordance
with the Terms of Reference (TOR) as specified by the

Board.

Terms of Reference

+» Recommend the appointment, remuneration and
term of appointment of Auditors of the Company;

++» Review and monitor the auditor’s independence
and performance, and effectiveness of audit
process;

+ Examination of the financial statement and
auditor’s report thereon;

«»» Approve or subsequently modifify transactions of
the Company with related parties;

* Scrutinize inter-corporate loans and investments;

DS

* Undertake valuation of undertakings or assets of

DS

the Company, wherever it is necessary;
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K/
0.0

K/
0.0

Evaluate internal financial controls and risk
management systems;

Monitor the end use of funds and related matters;
Discuss with the auditors periodically about internal
the

observations of the auditors;

control systems, scope of audit including
To issue certification under applicable laws and
regulations applicable to the Company and / or its

holding companies.

Powers of the Audit Committee

7
0.0

7
0.0

R/ 7
LI X4

X3

<

Investigate any activity within its terms of reference
Seek any information that it requires from any
employee of the Company, and all employees are
directed to cooperate with any request made by the
Committee

Obtain outside legal or other professional advice
Secure attendance of outsiders with relevant expertise
Access sufficient resources to carry out its duties

The Company has systems and procedures in place to

ensure that the Audit Committee mandatorily reviews

'0

*

X3

S

X3

S

7
£

X3

S

Management Discussion and Analysis of financial
condition and results of operations;

Statement of significant related party transactions (as
defined by the Audit Committee) submitted by the
management;
Management letters/letters of internal control
weaknesses issued by the statutory auditors;

Internal audit reports relating to internal control
weaknesses; and

Appointment, removal and terms of remuneration of
the Chief Internal Auditor shall be subject to review by

the Audit Committee.

Composition and Meetings of Audit Committee

The composition of the Audit Committee meets the

requirements of Section 177 of the Companies Act, 2013.

The details of composition and meetings have been given

in the earlier section of this report. All the members of the

Audit Committee are financially literate.
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The Company Secretary is the Secretary to the
Committee. The CFO, CEO, MAS team and Statutory
Auditors are the permanent invitees to the Audit
Committee Meetings.

Nomination & Remuneration Committee

The Nomination & Remuneration Committee (NRC) is
responsible for overseeing key processes through which
it can make recommendations to the Board on the
structure, size, composition and remuneration of the
Board, Key Managerial Personnel (KMP) and Senior
Management, ensure that the appropriate mix of skills,
experience, diversity and independence is present on
the Board and senior level for it to function effectively.

Terms of Reference

+»* Assist the Board in identifying, interviewing and
recruiting candidates including criteria for the
independence evaluation of the Board of Directors;

+* Formulate the criteria for determining qualifications,
positive attributes and independence of a Director,
and recommend to the Board a policy, relating to the
remuneration for the Directors, key managerial
personnel and other employees;

« Annually evaluate and report to the Board on the
performance and effectiveness of the Board to
facilitate the directors fulfilling their responsibilities
in @ manner that serves the interests of members of
the Company.

+* Review, atleast once a year, the independence of the
members of the Board of Directors;

+ Obtain or perform an annual evaluation of the
Committee’s performance and make applicable
recommendations;

+* Review the framework and processes for motivating
and rewarding performance at all levels of the
Company and make appropriate proposals for Board
approval;

* Recommend all forms of compensation to be
granted to Directors, senior management and other
employees of the company.
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«+ To carry out any other function as is mandated by the
Board from time to time and / or enforced by any
statutory notification, amendment or modification, as
may be applicable;

7
°

Regularly review and make recommendations about
changes to the charter of NRC

Composition and Meetings of Nomination &
Remuneration Committee

The composition of NRC meets the requirements of Section
178 of the Companies Act, 2013. The details of composition
and meetings have been given in the earlier section of this
report.

The Company Secretary is the Secretary to the Committee.
The CFO, CEO and other directors are the permanent
invitees to the NRC Meetings.

Remuneration Policy for Directors

Nomination & Remuneration Policy has been framed and
adopted by the NRC for determining and recommending
the remuneration of the Directors, KMPs and Senior
Management to the Board.

The Non-Executive Directors of the Company are paid
remuneration by way of sitting fees and effective FY 2021-
22 commission as well. The appointment letter covering
the terms and conditions of appointment of Independent
Directors is available on the Company’s website at
https://www.tsplindia.co.

No stock options were issued to the Non-Executive
Independent Directors of the Company during the financial
year 2021-22.

Corporate Social Responsibility Committee

Corporate Social Responsibility (CSR) Committee is formed
to fulfil the social responsibility of the Company that
positively impacts the society at large in an ethical and
environment friendly manner and ensures the Company
operates on a consistent and compliant basis.
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As a responsible corporate citizen, we believe that those
who reside in our operational areas are our partners
and we seek to foster a mutually benefitting
is this
integration of business and CSR which provides us the

relationship with all our stakeholders. It

social licence to operate and ushers in a different
developmental paradigm towards sustainable change in
society. The role of CSR Committee is to formulate and
monitor the CSR Policy of the Company along with
recommending the CSR Budget.

Terms of Reference

+» To formulate and recommend to the Board, a CSR
Policy which shall indicate the activities to be
undertaken by the Company in line with the
provisions of Companies Act, 2013.

< Recommend the amount of expenditure to be
incurred on the activities referred to in the Policy.

+* Monitor the CSR Policy of the Company from time to
time.

++ To institute transparent monitoring mechanism for

Corporate

Responsibility projects or programs or activities

implementation  of  the Social
undertaken by the Company.

¢ To carry out any other function as is mandated by the
Board from time to time and/or enforced by any
statutory notification, amendment or modification
as may be applicable or as may be necessary or
appropriate for performance of its duties.

Composition and Meetings of Corporate Social
Responsibility Committee

The composition of the Corporate Social Responsibility
(CSR) Committee meets the requirements of Section
135 of the Companies Act, 2013. The details of
composition and meetings have been given in the
earlier section of this report.

The Company Secretary is the Secretary to the
Committee. The CFO, CEO and other directors are the
permanent Social

invitees to the Corporate

Responsibility Committee Meetings.
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Committee of Directors The Committee comprise of one Whole-time Director
To cater various day to day requirements and to and two Non-Executive Directors.

facilitate seamless operations, the Company has formed The Company Secretary is the Secretary to the
a Committee known as Committee of Directors. The  Committee. The CFO, CEO are the permanent invitees
Committee meets as and when deem necessary to cater  to the Committee Meetings.

to the Company’s day to day requirements of the  During the financial year 2021-22, the committee had
company. no meetings.

GENERAL BODY MEETING

Details of last three Annual General Meetings

Year AGM Day, Date & Time Venue Special Resolutions passed
2020-21| 14t Tuesday, July 27, | Through video conferencing = Appointment of Mr. Mahendra Singh
AGM 2021, 12.30 PM Mehta (DIN: 00019566) as an

Independent Director of the Company
= Payment of remuneration to Whole-
time Director & CEO
= Payment of remuneration to
Independent / Non-Executive
Directors
2019-20| 13th Friday, July 23, Through video conferencing None
AGM 2020, 12 PM
2018-19| 12t Friday, June 28, | Village Banawala, Talwandi Sabo Road, | ® Re-appointment of Mr. Chhavi Nath
AGM 2019, 12 PM Dist. Mansa, Punjab — 151302, India Singh as Manager of the Company

Special Resolution by Postal Ballot
During the financial year 2021-22, no special resolution has been passed through the exercise of postal ballot.

Details of Extra — Ordinary General Meeting held during the financial year 2021-22

During the financial year 2021-22, following extra-ordinary general meeting of shareholders were conducted:

EGM Day, Date & Time | Venue Special Resolutions passed

12th Wednesday, Through video conferencing + To approve change in designation of Mr. BK
EGM August 18, 2021, Sharma from Independent Director to Non-
12 PM Executive Director
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DISCLOSURES

The Board has received disclosures from senior

management relating to material, financial and

commercial transactions where they and/or their
relatives have personal interest. There are no materially
significant related party transactions which have potential
conflict with the interest of the Company at large.

< There was no non-compliance during the last three
years by the Company on any matter related to
Capital Market. There were no penalties imposed
nor strictures passed on the Company by Stock
Exchanges, Securities and Exchange Board of India
(SEBI) or any statutory authority.

The Company has adopted a Whistle Blower Policy
and has established the necessary vigil mechanism
for Employees and Directors to report concerns

72
L4

Particulars

Section /| Compliance

Chapter | Status

Report on Corporate Governance

about unethical behaviour, actual or suspected fraud
or violation of the Company’s Code of Conduct or
ethics policy. The said policy has been posted on the
Company’s website: www.tsplindia.co.

+» Company affirms that no personnel have been
denied access to the Chairman of the Audit
Committee.

+» The Company follows Accounting Standards laid
down by The Institute of Chartered Accountants of
India in the preparation of its financial statements.

The Company follows all the mandatory requirements
of the Companies Act, 2013 and Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirement) Regulations, 2015.

Compliance observed

Yes/No/N. A.

1. Board of Directors Chapter | Yes
X1, X,

Xl

+»» Composition
**» Meetings

+»* Review of Compliance Report

% Duties of Directors

+» Disclosure of Interest

+» Fees to Non-Executive / Independent Directors
+»* Risk assessment and management
X

* Performance evaluation of Independent Directors

Sec. 96 -
121

2. Annual General Meeting Yes

*»* Related Party Transactions

+»* Notice alongwith Explanatory Statement

+» Corporate Representative

*»* Transaction of Special Business and passing Special
Resolution

+* Recording of Minutes and Reporting of AGM

+* Filing of Resolution & Agreements

3. Audit Committee Sec. 177 | Yes

R/

** Composition

+*» Meetings

+*» Powers of the Committee

** Role of the Committee and review of information by
the Committee

4, Nomination and Sec. 178 | Yes
Remuneration

Committee

+» Composition

+»* Chairperson

Role of the Committee

Performance Evaluation of Directors

o
*

*

7
0.0
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5. Corporate Social Sec. 135 | Yes +» Composition
Responsibility +¢ Chairperson
Committee ¢ Role of the Committee
¢ Approval and Reporting of CSR Budget and Activities
6. Vigil Mechanism Sec. 177 | Yes «* Formulation of Vigil Mechanism
%+ Direct access to Chairperson of Audit Committee
7. Related Party Sec. 188 | Yes +» Policy on Related Party Transactions and dealing
Transactions with Related Party Transactions
¢ Approval including omnibus approval of Audit
Committee
+» Review of Related Party Transactions
¢ There were no material Related Party Transactions
8. Obligations with respect | Sec. 149 | Yes «* Minimum no. of Directors
to Independent | & 165 +» Maximum directorships and tenure
Directors +*» Meetings of Independent Directors
+» Familiarisation of Independent Directors
9. Obligations with respect | Chapter | Yes ¢ Disclosure & Declaration by Directors & KMPs
to Directors and KMPs XI & Xl respectively
< Memberships / Chairmanships in Committees
%+ Affirmation on compliance of Code of Conduct by
Directors, KMPs
10. | Other Corporate Yes % Filing of Forms & Returns
Governance +» Maintenance of Registers & Records
Requirements % Intimations to Investors

MEANS OF COMMUNICATION annual reports etc. enabling the investors to remain

m Financial Results

All debentures of the Company have been redeemed on
July 30, 2021. The half yearly financial results of the
Company were intimated to the recognized Stock
Exchanges, Debenture holders and Debenture Trustees of

the Company till the debentures were listed.

Website
The Company’s website https://www.tsplindia.co has a

separate section of “Investor Relations” which contains
all the information for the investors like financial results,
policies & codes, stock exchange filings, press releases,
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informed and updated.

GENERAL SHAREHOLDERS INFORMATION

Annual General Meeting for the FY 2021-22
It is scheduled to be held on July 27, 2021 through video
conferencing.

u Listing on Stock Exchange

The Company’s Secured, Redeemable, Non-Convertible
Debentures (NCDs) were listed on National Stock
Exchange of India Limited (NSE), ‘Exchange Plaza’,
Bandra-Kurla Complex, Bandra (E), Mumbai — 400051.
However, all NCDs were redeemed on July 30, 2021.
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ﬁ/{l‘}' Registrar and Transfer Agent %% Debenture Trustee
KFin Technologies Limited (formerly known as KFin  Vistra ITCL (India) Limited
Technologies Private Limited) The IL&FS Financial Center

Selenium Building, Tower- B, Plot No 31 & 32, Gachibowli, Plot No. C-22, G Block, 7™ Floor, Bandra Kurla Complex
Financial District Nanakramguda, Serilingampally, Bandra (East), Mumbai — 400051

Hyderabad Rangareddi - 500032, Telangana. Tel: +91 22 26593535; Fax: +91 22 26533297

Tel: +91 40 6716 2222; Toll Free No.: 1800 425 8998

Fax: +91 40 2311 4087, Website: www.kfintech.com

@ Shareholding pattern as on March 31, 2022

S. No. | Name of Natural persons/ Date of Allotment/ Date of registration of Number of Shares held
Directors/ Beneficiaries transfer of share*
1 Vedanta Limited 1%t September, 2008 3,20,66,09,686
2 Mr. Mantosh Sinha 2nd February, 2022* 1
3 Mr. Vikas Sharma August 27, 2019* 1
4 Mr. Sridhar Kalawala 21% October, 2021* 1
5 Mr. Pankaj Kumar Sharma January 17, 2020* 1
6 Mr. Swapnesh Bansal September 1, 2020* 1
7 Ms. Krittika Bhatt September 1, 2020* 1
Total 3,20,66,09,692

Note: * From S. No. 2 to 7, shareholders are the Nominee Shareholders only, who do not hold any beneficial interest in
these shares. Vedanta Limited is the 100 % shareholder of the Company.

DECLARATION BY WHOLE-TIME DIRECTOR ON CODE OF BUSINESS CONDUCT AND ETHICS OF THE
COMPANY

As the Whole-time Director of Talwandi Sabo Power Limited, I, Vikas Sharma, hereby declare that all the Members of
Board and Key Managerial Personnel of the Company have affirmed compliance with the Company’s Code of Business
Conduct and Ethics for the financial year 2021-22.

For Talwandi Sabo Power Limited

Vikas Sharma

CEO & Whole-time Director

Place: Mansa
Date: April 22,2022
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INDEPENDENT AUDITOR’S REPORT

To the Members of Talwandi Sabo Power Limited
Report on the Audit of the Ind AS Financial Statements

Opinion

We have audited the accompanying Ind AS financial
statements of Talwandi Sabo Power Limited (“the
Company”), which comprise the Balance sheet as at
March 31 2022, the Statement of Profit and Loss,
including the statement of Other Comprehensive
Income, the Cash Flow Statement and the Statement of
Changes in Equity for the year then ended, and notes to
the Ind AS financial statements, including a summary of
significant accounting policies and other explanatory
information.

In our opinion and to the best of our information and
according to the explanations given to us, the aforesaid
Ind AS financial statements give the information
required by the Companies Act, 2013, as amended (“the
Act”) in the manner so required and give a true and fair
view in conformity with the accounting principles
generally accepted in India, of the state of affairs of the
Company as at March 31, 2022, its loss including other
comprehensive income, its cash flows and the changes
in equity for the year ended on that date.

Basis for Opinion

We conducted our audit of the Ind AS financial
statements in accordance with the Standards on
Auditing (SAs), as specified under section 143(10) of the
Act. Our responsibilities under those Standards are
further described in the ‘Auditor’s Responsibilities for
the Audit of the Ind AS Financial Statements’ section of
our report. We are independent of the Company in
accordance with the ‘Code of Ethics’ issued by the
Institute of Chartered Accountants of India together
with the ethical requirements that are relevant to our
audit of the financial statements under the provisions of
the Act and the Rules thereunder, and we have fulfilled
our other ethical responsibilities in accordance with
these requirements and the Code of Ethics. We believe
that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our audit opinion
on the Ind AS financial statements.

Information Other than the Financial Statements and
Auditor’s Report Thereon

The Company’s Board of Directors is responsible for the
other information. The other information comprises the
information included in the Annual report, but does not
include the Ind AS financial statements and our
auditor’s report thereon.

Our opinion on the Ind AS financial statements does not
cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the Ind AS financial
statements, our responsibility is to read the other
information and, in doing so, consider whether such
other information is materially inconsistent with the
financial statements or our knowledge obtained in the
audit or otherwise appears to be materially misstated.
If, based on the work we have performed, we conclude
that there is a material misstatement of this other
information, we are required to report that fact. We
have nothing to report in this regard.

Responsibilities of Management for the Ind AS
Financial Statements

The Company’s Board of Directors is responsible for the
matters stated in section 134(5) of the Act with respect
to the preparation of these Ind AS financial statements
that give a true and fair view of the financial position,
financial performance including other comprehensive
income, cash flows and changes in equity of the
Company in accordance with the accounting principles
generally accepted in India, including the Indian
Accounting Standards (Ind AS) specified under section
133 of the Act read with the Companies (Indian
Accounting Standards) Rules, 2015, as amended. This
responsibility also includes maintenance of adequate
accounting records in accordance with the provisions of
the Act for safeguarding of the assets of the Company
and for preventing and detecting frauds and other
irregularities; selection and application of appropriate
accounting policies; making judgments and estimates
that are reasonable and prudent; and the design,
implementation and maintenance of adequate internal
financial controls, that were operating effectively for
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ensuring the accuracy and completeness of the
accounting records, relevant to the preparation and
presentation of the Ind AS financial statements that give
a true and fair view and are free from material
misstatement, whether due to fraud or error.

In  preparing the Ind AS financial statements,
management is responsible for assessing the
Company’s ability to continue as a going concern,
disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting
unless management either intends to liquidate the
Company or to cease operations, or has no realistic
alternative but to do so.

Those Board of Directors are also responsible for
overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Ind AS

Financial Statements

Our objectives are to obtain reasonable assurance

about whether the Ind AS financial statements as a

whole are free from material misstatement, whether

due to fraud or error, and to issue an auditor’s report

that includes our opinion. Reasonable assurance is a

high level of assurance, but is not a guarantee that an

audit conducted in accordance with SAs will always
detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are

considered material if, individually or in the aggregate,

they could reasonably be expected to influence the
economic decisions of users taken on the basis of these

Ind AS financial statements.

As part of an audit in accordance with SAs, we exercise

professional judgment and maintain professional

skepticism throughout the audit. We also:

e |dentify and assess the risks of material
misstatement of the Ind AS financial statements,
whether due to fraud or error, design and perform
audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the
override of internal control.

e Obtain an understanding of internal control
relevant to the audit in order to design audit

Financial Statements

procedures that are appropriate in the
circumstances. Under section 143(3)(i) of the Act,
we are also responsible for expressing our opinion
on whether the Company has adequate internal
financial controls with reference to financial
statements in place and the operating effectiveness
of such controls.

e Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting
estimates and related disclosures made by
management.

e Conclude on the appropriateness of management’s
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
Company'’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we
are required to draw attention in our auditor’s
report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our
auditor’s report. However, future events or
conditions may cause the Company to cease to
continue as a going concern.

e Evaluate the overall presentation, structure and
content of the Ind AS financial statements, including
the disclosures, and whether the Ind AS financial
statements represent the underlying transactions
and events in a manner that achieves fair
presentation.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings,
including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence, and where applicable, related
safeguards.
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Report on Other Legal and Regulatory Requirements

1. As required by the Companies (Auditor’s Report)
Order, 2020 (“the Order”), issued by the Central
Government of India in terms of sub-section (11) of
section 143 of the Act, we give in the “Annexure 1”
a statement on the matters specified in paragraphs
3 and 4 of the Order.

2. Asrequired by Section 143(3) of the Act, we report
that:

(a) We have sought and obtained all the information
and explanations which to the best of our
knowledge and belief were necessary for the
purposes of our audit;

(b) In our opinion, proper books of account as required
by law have been kept by the Company so far as it
appears from our examination of those books;

(c) The Balance Sheet, the Statement of Profit and Loss
including the Statement of Other Comprehensive
Income, the Cash Flow Statement and Statement of
Changes in Equity dealt with by this Report are in
agreement with the books of account;

(d)In our opinion, the aforesaid Ind AS financial
statements comply with the Accounting Standards
specified under Section 133 of the Act, read with
Companies (Indian Accounting Standards) Rules,
2015, as amended;

(e) On the basis of the written representations received
from the directors as on March 31, 2022 taken on
record by the Board of Directors, none of the
directors is disqualified as on March 31, 2022 from
being appointed as a director in terms of Section
164 (2) of the Act;

(f) With respect to the adequacy of the internal
financial controls with reference to these Ind AS
financial statements and the operating
effectiveness of such controls, refer to our separate
Report in “Annexure 1l” to this report;

(g) In our opinion, the managerial remuneration for the
year ended March 31, 2022 has been paid /
provided by the Company to its directors in
accordance with the provisions of section 197 read
with Schedule V to the Act;

(h) With respect to the other matters to be included in
the Auditor’s Report in accordance with Rule 11 of
the Companies (Audit and Auditors) Rules, 2014, as
amended in our opinion and to the best of our
information and according to the explanations
given to us:

Financial Statements

The Company has disclosed the impact of pending
litigations on its financial position in its Ind AS
financial statements — Refer Note 33 to the Ind AS
financial statements;

The Company did not have any long-term contracts
including derivative contracts for which there were
any material foreseeable losses;

There were no amounts which were required to be
transferred to the |Investor Education and
Protection Fund by the Company.

a) The management has represented that, to the
best of its knowledge and belief, other than as
disclosed in the Note 15 to the Ind AS financial
statements, no funds have been advanced or
loaned or invested (either from borrowed funds or
share premium or any other sources or kind of
funds) by the company to or in any other person(s)
or entity(ies), including foreign entities
(“Intermediaries”), with the understanding,
whether recorded in writing or otherwise, that the
Intermediary shall, whether, directly or indirectly
lend or invest in other persons or entities identified
in any manner whatsoever by or on behalf of the
company (“Ultimate Beneficiaries”) or provide any
guarantee, security or the like on behalf of the
Ultimate Beneficiaries;

b) The management has represented that, to the
best of its knowledge and belief, other than as
disclosed in the Note 15 to the Ind AS financial
statements, no funds have been received by the
company from any person(s) or entity(ies),
including foreign entities (“Funding Parties”), with
the understanding, whether recorded in writing or
otherwise, that the company shall, whether,
directly or indirectly, lend or invest in other persons
or entities identified in any manner whatsoever by
or on behalf of the Funding Party (“Ultimate
Beneficiaries”) or provide any guarantee, security or
the like on behalf of the Ultimate Beneficiaries; and

c) Based on such audit procedures that were
considered reasonable and appropriate in the
circumstances, nothing has come to our notice that
has caused us to believe that the representations
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under sub-clause (a) and (b) contain any material
misstatement.

v. No dividend has been declared or paid during the
year by the Company.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Ajay Bansal

Partner

Membership Number: 502243
UDIN: 22502243AHORXW1218

Place of Signature: Gurugram
Date: April 22, 2022
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ANNEXURE 1 REFERRED TO IN PARAGRAPH 1 UNDER THE HEADING “REPORT ON OTHER LEGAL AND REGULATORY

REQUIREMENTS” OF OUR REPORT OF EVEN DATE
Re: Talwandi Sabo Power Limited (‘the Company’)

In terms of the information and explanations sought by
us and given by the company and the books of account
and records examined by us in the normal course of
audit and to the best of our knowledge and belief, we
state that:

i (a) (A) The Company has maintained proper
records showing full particulars, including
guantitative details and situation of property,
plant and equipment.

(B) The Company has maintained proper records
showing full particulars of intangibles assets.

(b) Property, Plant and Equipment have been
physically verified by the management during the
year and no material discrepancies were identified
on such verification.

(c) Title deeds in respect of freehold land having
gross and net book value of Rs. 390 crores and
building having gross book value of Rs. 265 crores
and net book value of Rs. 167 crores included in
plant, property and equipment are in the name of
the company but are not physically available with
the Company. Same has been pledged with Vistra
ITCL (India) Limited as trustees appointed by banks
against charge created on borrowings taken for
Banks and Financial Institutions. Although, there is
no such property wherein there is an issue with the
title.

(d) The Company has not revalued its Property,
Plant and Equipment (including Right of use assets)
or intangible assets during the year ended March
31, 2022.

(e) There are no proceedings initiated or are
pending against the Company for holding any
benami property under the Prohibition of Benami
Property Transactions Act, 1988 and rules made
thereunder.

(a) The management has conducted physical
verification of inventory at reasonable intervals
during the year. In our opinion the coverage and
the procedure of such verification by the
management is appropriate. Discrepancies of
10% or more in aggregate for each class of
inventory were noticed on such physical
verification and have been properly dealt with
in the books of account.

(b) As disclosed in Note 15 to the financial
statements, the Company has been sanctioned
working capital limits in excess of Rs. five crores
in aggregate from banks during the year on the
basis of security of current assets of the
Company. The quarterly returns/statements
filed by the Company with such banks are in
agreement with the books of accounts of the
Company.

(a) During the year the Company has not
provided loans, advances in the nature of loans,
stood guarantee or provided security to
companies, firms, Limited Liability Partnerships
or any other parties. Accordingly, the
requirement to report on clause 3(iii)(a) of the
Order is not applicable to the Company.

(b) During the year the Company has not made
investments, provided guarantees, provided
security and granted loans and advances in the
nature of loans to companies, firms, Limited
Liability Partnerships or any other parties.
Accordingly, the requirement to report on
clause 3(iii)(b) of the Order is not applicable to
the Company.

(c) The Company has not granted loans and
advances in the nature of loans to companies,
firms, Limited Liability Partnerships or any other
parties. Accordingly, the requirement to report
on clause 3(iii)(c) of the Order is not applicable
to the Company.

(d) The Company has not granted loans or
advances in the nature of loans to companies,
firms, Limited Liability Partnerships or any other
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parties. Accordingly, the requirement to report
on clause 3(iii)(d) of the Order is not applicable
to the Company.

(e) There were no loans or advance in the
nature of loan granted to companies, firms,
Limited Liability Partnerships or any other
parties. Accordingly, the requirement to report
on clause 3(iii)(e) of the Order is not applicable
to the Company.

(f) The Company has not granted any loans or
advances in the nature of loans, either
repayable on demand or without specifying any
terms or period of repayment to companies,
firms, Limited Liability Partnerships or any other
parties. Accordingly, the requirement to report
on clause 3(iii)(f) of the Order is not applicable
to the Company.

There are no loans, investments, guarantees,
and securities given in respect of which
provisions of section 185 and 186 of the
Companies Act, 2013 are applicable and
accordingly, the requirement to report on
clause 3(iv) of the Order is not applicable to the
Company.

The Company has neither accepted any
deposits from the public nor accepted any
amounts which are deemed to be deposits
within the meaning of sections 73 to 76 of the
Companies Act and the rules made thereunder,
to the extent applicable. Accordingly, the
requirement to report on clause 3(v) of the
Order is not applicable to the Company.

vi.

Vii.

Financial Statements

We have broadly reviewed the books of
account maintained by the Company pursuant
to the rules made by the Central Government
for the maintenance of cost records under
section 148(1) of the Act, related to the
generation of power, and are of the opinion
that prima facie, the specified accounts and
records have been made and maintained. We
have not, however, made a detailed
examination of the same.

(a) The Company is regular in depositing with
appropriate authorities undisputed statutory
dues including goods and services tax,
provident fund, employees’ state insurance,
income-tax, sales-tax, service tax, duty of
customs, duty of excise, value added tax, cess
and other statutory dues applicable to it.
According to the information and explanations
given to us and based on audit procedures
performed by us, no undisputed amounts
payable in respect of these statutory dues were
outstanding, at the year end, for a period of
more than six months from the date they
became payable.

(b) The dues of goods and services tax,
provident fund, employees’ state insurance,
income-tax, sales-tax, service tax, duty of
custom, duty of excise, value added tax, cess,
and other statutory dues have not been
deposited on account of any dispute, are as
follows:

Name of the statute | Nature of Amount* Financial year to Forum where dispute is pending
dues (Rs. in crore) which it relates

Income tax Act, 1961 | Income tax 0.91 Assessment year Income Tax Appellate Tribunal
2012-2013

Income tax Act, 1961 | Income tax 0.68 Assessment year Commissioner of Income Tax
2012-2013 (Appeals)

Income tax Act, 1961 | Income tax 1.65 Assessment year Commissioner of Income Tax
2014-2015 (Appeals)

Income tax Act, 1961 | Income tax 0.04 Assessment year Commissioner of Income Tax
2017-2018 (Appeals)

* Includes Rs 1.47 crore paid under protest
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viii.

Xi.

The Company has not surrendered or disclosed
any transaction, previously unrecorded in the
books of account, in the tax assessments under
the Income Tax Act, 1961 as income during the
year. Accordingly, the requirement to report on
clause 3(viii) of the Order is not applicable to
the Company.

(@) The Company has not defaulted in
repayment of loans or other borrowing or in the
payment of interest thereon to any lender.

(b) The Company has not been declared willful
defaulter by any bank or financial institution or
government or any government authority.

(c) Term loans were applied for the purpose for
which the loans were obtained.

(d) The Company did not raise any funds during
the year hence, the requirement to report on
clause (ix)(d) of the Order is not applicable to
the Company.

(e) The Company does not have any subsidiary,
associate or joint venture. Accordingly, the
requirement to report on clause 3(ix)(e) of the
Order is not applicable to the Company.

(f) The Company does not have any subsidiary,
associate or joint venture. Accordingly, the
requirement to report on Clause 3(ix)(f) of the
Order is not applicable to the Company.

(@) The Company has not raised any money
during the year by way of initial public offer /
further  public offer (including debt
instruments) hence, the requirement to report
on clause 3(x)(a) of the Order is not applicable
to the Company.

(b) The Company has not made any
preferential allotment or private placement of
shares /fully or partially or optionally
convertible debentures during the year under
audit and hence, the requirement to report on
clause 3(x)(b) of the Order is not applicable to
the Company.

(a) No fraud by the Company or no fraud on
the Company has been noticed or reported
during the year.

(b) During the year, no report under sub-
section (12) of section 143 of the Companies

Xii.

xiii.

Xiv.

XV.

XVi.

Financial Statements

Act, 2013 has been filed by us in Form ADT — 4
as prescribed under Rule 13 of Companies
(Audit and Auditors) Rules, 2014 with the
Central Government.

(c) Asrepresented to us by the management,
there are no whistle blower complaints
received by the Company during the year.

The Company is not a nidhi Company as per the
provisions of the Companies Act, 2013.
Therefore, the requirement to report on clause
3(xii)(a), (b) and (c) of the Order is not
applicable to the Company.

Transactions with the related parties are in
compliance with section 177 and 188 of
Companies Act, 2013 where applicable and the
details have been disclosed in the notes to the
financial statements, as required by the
applicable accounting standards.

(a) The Company has an internal audit
system commensurate with the size and nature
of its business.

(b) The internal audit reports of the
Company issued till the date of the audit report,
for the period under audit have been
considered by us.

The Company has not entered into any non-
cash transactions with its directors or persons
connected with its directors and hence
requirement to report on clause 3(xv) of the
Order is not applicable to the Company.

(@) The provisions of section 45-IA of the
Reserve Bank of India Act, 1934 (2 of 1934) are
not applicable to the Company. Accordingly, the
requirement to report on clause (xvi)(a) of the
Order is not applicable to the Company.

(b) The Company has not conducted any
Non-Banking Financial or Housing Finance
activities without obtained a valid Certificate of
Registration (CoR) from the Reserve Bank of
India as per the Reserve Bank of India Act, 1934.
(c) The Company is not a Core Investment
Company as defined in the regulations made by
Reserve Bank of India. Accordingly, the
requirement to report on clause 3(xvi) of the
Order is not applicable to the Company.
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XVii.

XViii.

XiX.

(d)  There are no other Companies part of the
Group, hence, the requirement to report on
clause 3(xvi) of the Order is not applicable to
the Company.

The Company has not incurred cash losses in
the current year and in the immediately
preceding financial year.

There has been no resignation of the statutory
auditors during the year and accordingly
requirement to report on Clause 3(xviii) of the
Order is not applicable to the Company.

On the basis of the financial ratios disclosed in
Note 45 to the financial statements, ageing and
expected dates of realization of financial assets
and payment of financial liabilities, other
information accompanying the financial
statements, our knowledge of the Board of
Directors and management plans and based on
our examination of the evidence supporting the
assumptions, nothing has come to our
attention, which causes us to believe that any
material uncertainty exists as on the date of the
audit report that Company is not capable of
meeting its liabilities existing at the date of
balance sheet as and when they fall due within
a period of one year from the balance sheet
date. We, however, state that this is not an
assurance as to the future viability of the
Company. We further state that our reporting is
based on the facts up to the date of the audit
report and we neither give any guarantee nor
any assurance that all liabilities falling due

Financial Statements

within a period of one year from the balance
sheet date, will get discharged by the Company
as and when they fall due.

XX. (a) Inrespect of other than ongoing projects,
there are no unspent amounts that are required
to be transferred to a fund specified in Schedule
VIl of the Companies Act (the Act), in
compliance with second proviso to sub section
5 of section 135 of the Act. This matter has been
disclosed in Note 32 to the financial statements.
(b)  There are no unspent amounts in respect
of ongoing projects, that are required to be
transferred to a special account in compliance
of provision of sub section (6) of section 135 of
Companies Act. This matter has been disclosed
in Note 32 to the financial statements.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Ajay Bansal

Partner

Membership Number: 502243
UDIN: 22502243AHORXW1218

Place of Signature: Gurugram
Date: April 22, 2022

Page | 74 TSPL Annual Report 2021-22




Financial Statements

ANNEXURE 2 TO THE INDEPENDENT AUDITOR’S REPORT OF EVEN DATE ON THE FINANCIAL STATEMENTS OF

TALWANDI SABO POWER LIMTED

Report on the Internal Financial Controls under Clause
(i) of Sub-section 3 of Section 143 of the Companies
Act, 2013 (“the Act”)

We have audited the internal financial controls with
reference to Ind AS financial statements of Talwandi
Sabo Power Limited (“the Company”) as of March 31,
2022 in conjunction with our audit of the Ind AS
financial statements of the Company for the year ended
on that date.

Management’s Responsibility for Internal Financial
Controls

The Company’s Management is responsible for
establishing and maintaining internal financial controls
based on the internal control over financial reporting
criteria established by the Company considering the
essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting issued by the Institute of
Chartered Accountants of India (“ICAI”). These
responsibilities include the design, implementation and
maintenance of adequate internal financial controls
that were operating effectively for ensuring the orderly
and efficient conduct of its business, including
adherence to the Company’s policies, the safeguarding
of its assets, the prevention and detection of frauds and
errors, the accuracy and completeness of the
accounting records, and the timely preparation of
reliable financial information, as required under the
Companies Act, 2013.

Auditor’s Responsibility

Our responsibility is to express an opinion on the
Company's internal financial controls with reference to
these Ind AS financial statements based on our audit.
We conducted our audit in accordance with the
Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting (the “Guidance Note”) and the
Standards on Auditing, as specified under section
143(10) of the Act, to the extent applicable to an audit
of internal financial controls, both issued by ICAI. Those
Standards and the Guidance Note require that we
comply with ethical requirements and plan and perform
the audit to obtain reasonable assurance about
whether adequate internal financial controls with

reference to these Ind AS financial statements was
established and maintained and if such controls
operated effectively in all material respects.

Our audit involves performing procedures to obtain
audit evidence about the adequacy of the internal
financial controls with reference to these Ind AS
financial statements and their operating effectiveness.
Our audit of internal financial controls with reference to
Ind AS financial statements included obtaining an
understanding of internal financial controls with
reference to these Ind AS financial statements,
assessing the risk that a material weakness exists, and
testing and evaluating the design and operating
effectiveness of internal control based on the assessed
risk. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of
material misstatement of the financial statements,
whether due to fraud or error.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our
audit opinion on the Company’s internal financial
controls with reference to these Ind AS financial
statements.

Meaning of Internal Financial Controls with Reference
to these Financial Statements

A company's internal financial controls with reference
to Ind AS financial statements is a process designed to
provide reasonable assurance regarding the reliability
of financial reporting and the preparation of financial
statements for external purposes in accordance with
generally accepted accounting principles. A company's
internal financial controls with reference to Ind AS
financial statements includes those policies and
procedures that (1) pertain to the maintenance of
records that, in reasonable detail, accurately and fairly
reflect the transactions and dispositions of the assets of
the company; (2) provide reasonable assurance that
transactions are recorded as necessary to permit
preparation of financial statements in accordance with
generally accepted accounting principles, and that
receipts and expenditures of the company are being
made only in accordance with authorisations of
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management and directors of the company; and (3)
provide reasonable assurance regarding prevention or
timely detection of unauthorised acquisition, use, or
disposition of the company's assets that could have a
material effect on the financial statements.

Inherent Limitations of Internal Financial Controls with
Reference to Financial Statements

Because of the inherent limitations of internal financial
controls with reference to Ind AS financial statements,
including the possibility of collusion or improper
management override of controls, material
misstatements due to error or fraud may occur and not
be detected. Also, projections of any evaluation of the
internal financial controls with reference to Ind AS
financial statements to future periods are subject to the
risk that the internal financial control with reference to
Ind AS financial statements may become inadequate
because of changes in conditions, or that the degree of
compliance with the policies or procedures may
deteriorate.

Opinion

In our opinion, the Company has, in all material
respects, adequate internal financial controls with
reference to Ind AS financial statements and such
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internal financial controls with reference to Ind AS
financial statements were operating effectively as at
March 31, 2022, based on the internal control over
financial reporting criteria established by the Company
considering the essential components of internal
control stated in the Guidance Note issued by the ICAL.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Ajay Bansal

Partner

Membership Number: 502243
UDIN: 22502243AHORXW1218

Place of Signature: Gurugram
Date: April 22, 2022
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As at March 31, 2022

BALANCE SHEET

(X in Crore)
. As at As at
Particulars NOteS  March31,2022 March 31, 2021
1 ASSETS
1 Non-current assets
(a) Property, plant and equipment 3 8,773.03 9,148.21
(b) Capital work-in-progress 3 5.79 3.12
(c) Intan